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EXECUTIVE SUMMARY 
 
 
• It is now well established that mobilisation of Self Help Groups among the poor is 

an important step in the process of poverty alleviation and sustainable 

development. This calls for a careful process of facilitation by the development 

worker and requires attitudes and skills that are different from the conventional 

approach to development based on delivery of goods and services. 

 

•  The implementation of Swarna Jayanti Gram Swarojgar Yojna (SGSY), a national 

scheme of poverty alleviation, relies on large scale formation and working of Self 

Help Groups among people living below poverty line. This programme was 

designed for capacity building of goverment officers associated with the SGSY 

scheme. Its principal challenge lay in developing new knowledge, attitudes and 

skills among the participants in accordance with the new paradigm of development 

which centers around self help. 

 

• The capacity building programme at Manavodaya was divided into three parts. The 

first comprised sensitisation of senior officers of a district through a three-day 

residential programme. The second part followed with training of trainers of 

selected officers dealing with the programme directly at grassroot level, i.e. the 

Assistant Development Officers and Village Development Officers in  

administrative blocks of different districts. In the third  part,  these  trained  officers  

 

 

 
The earlier negative thinking has completely changed. We have realised fully that with positive thinking and 
hard work, we are capable of doing everything. This will start a new chapter in my life.  

 
Raja Ram, Accounts Officer, Ganj Moradabad, Unnao 



 organised programmes for other persons in the block like village heads, NGOs, 

other government staff and group leaders. Later, review meetings were organised at 

district level for understanding problems and suggesting alternatives. 

 

• Seven districts were included in the programme:  Allahabad, Agra, Banda, Deoria, 

Sitapur, Unnao and Rae Bareilly. Each district had one sensitisation programme 

and two trainers training programme of three and six days duration respectively. 

Each programme had an average of 25 participants, selected by the District Rural 

Development Agency, who were relieved from their regular duty and sent to 

Manavodaya for the mentioned duration. 

 

• All the programmes were highly interactive with lectures, discussions, role plays, 

case study exercises, field visits, self reflection sessions, film and quizzes. 

Participants had a strict time schedule starting early morning before breakfast, 

ending formally in the evening with homework continuing into the night. In the 

trainer’s training programme, participants were also required to make oral and 

written presentations to refine their training skills. 

 

• The impact of the programme was simply overwhelming with most participants 

acknowledging major shifts in their attitudes and perspectives. Nearly all of them 

mentioned full understanding of the subject and confidence in dealing with it at 

field level. Several took voluntarily resolutions regarding commitment to the   

service of the poor with honesty. 

 

This programme has created an interest in knowing the feelings of the poor. Upto now, my approach was to 
complete the target somehow, as I believed that no group would work any way. A fundamental change in my 
perspective is to do reflection every morning and have a feel for my faults. 

 
Lav Kush Kumar, Village Development Officer, Bisanda, Banda 

 



• The review meetings at district level several months after the programme revealed 

that most participants had carried new values and perspectives to their jobs. Most 

of them had also successfully organised follow up training at local level. 

 

• A detailed interaction with participants at such review meetings highlighted 

important measures necessary to make the capacity building programme more 

effective. These are: 

Allowing the participants to set up appropriate management systems and 

procedures at the level of people’s groups.  

Setting up mechanisms for appropriate monitoring and follow up to allow 

identification and resolution of problems locally. 

These were agreed to in principle by the district authorities. However, its 

implementation depends on the will of the administration to provide space and 

encouragemnent to participants to undertake such measures.  

 

• The experience of this programme shows that capacity building programmes can be 

designed to develop, skills and attitudes necessary for empowering the poor. This 

has important implications for achieving the objective of poverty alleviation 

through people's participation. 

 

• The effectiveness of a capacity building programme can be multiplied if 

simultaneous measures are taken to enable participants to act in accordance with 

the new methods. 

 
The best thing that I liked about the programme is the value of listening to others, help them to manifest 
whatever is good in them, remove their weakness and encourage them to do something themselves 

 
Rajiv Shanker Mishra, Village Development Officer, Betalpur, Deoria 



•  

 
 
 

1. INTRODUCTION 

 

A silent revolution is taking place in the field of rural development through a shift in 

paradigm of intervention from a delivery based approach to an empowerment based 

approach that enables people to develop themselves through Self Help. It is being 

realised that development can take place only if people are the driving force in the 

process. Subsidies do not create a self-sustaining process of change as the people 

become mentally dependent on outside support. The alternative is to create awareness 

and an economic base starting from people’s own resources, like small savings in Self 

Help Groups. 

 

In this context, the Swarana Jayanti Gram Swarojgar Yojana has become one of the 

most important schemes of poverty alleviation throughout the country. Its importance 

lies in the fact that it seeks to alleviate poverty through people’s participation. This is 

promoted through a process whereby people form small homogeneous groups, deposit 

monthly savings and lend to members for their consumption and productive needs. 

This enables the poor to escape from the clutches of moneylenders’ usurious debt-trap 

and participate in the process of development. Regular savings and internal lending in 

the group is a necessary precondition for receiving support from the government and 

the banks.  

 

The success of the scheme lies in proper formation and management of a large number 

of Self Help Groups among people living below poverty live. The group process 



enables the poor to connect with the local banks, start small economic enterprises and 

also participate in various local development issues more effectively. However, their 

effectiveness relies considerably on proper facilitation by the development functionary. 

The functionary needs to shed arrogance and work among the people as a ‘friend, 

philosopher and guide’. For this, it is important to listen to people and enable them to 

come together to sort out their problems. Thus the functionary must have a clear 

perspective of development together with skills that contribute to enabling of people, 

their institutions and decision making mechanisms. This is clearly a departure from the 

conventional method of delivery of goods and services to the poor that a development 

worker is accustomed to. 

 

 

A successful training programme must, therefore, lead to a change in the values and 

perspectives of participants while enabling them to acquire practical skills to facilitate 

such a process of change. Routine lecture based training that imparts information to 

participants is quite ineffective and undesirable for the above purpose. The training 

contents and methods have to first counter the skepticism that Self Help and 

Empowerment are utopian goals, which cannot be practised in the current 

circumstances. At the same time, it must produce conviction in the trainer that this can 

be done. Such a challenge was met through a combination of brainstorming, field 

exposure and an opportunity for self reflection among participants in a friendly 

environment at the institute.  

 

 

 The biggest difference in my thinking is that till now there has been no time discipline in my work, and I am going 
back with a perspective of being regular and punctual. 

 
Naresh Kumar Singhal, Village Development Officer, Bichpuri, Agra 



 

2. TRAINER’S TRAINING : PROGRAMME DESIGN 

 

The programme was designed in such a manner that first the senior officers in a district 

attended a sensitisation programme of three days at Manavodaya. This was followed 

by a six day intensive programme for trainers of the district who were chosen from the 

functionaries of different blocks directly involved with implementation of the scheme. 

These trainers were expected to go back to their districts and conduct training for all 

others associated with the programme who could not attend training at Manavodaya. 

The sensitisation programme provided the much needed opportunity for the seniors to 

understand the new paradigm of development so that they could provide space to the 

development functionaries to operate in the desirable manner. At the same time, the 

trainers were provided with skills and material to conduct similar programmes at local 

level. A review meeting was later held in the various districts to ascertain the progress 

and to provide back up support to queries or problems faced in implementation. (See 

Flow Chart) 

 

The training design was prepared on the basis of an earlier experience in district Unnao 

where Manavodaya was invited by the Chief Development Officer of the district to 

engage in an exercise of sensitisation and training in Self Help Groups. The 

programme design also had the benefit of extensive discussions with the faculty of the 

State Institute of Rural Development; Bakshi-ka-talab, the Bankers Institute of Rural 

Development, the Commissioner, Rural Development and representatives of UNICEF 

who facilitated the process and funded the entire programme. 

 
I now feel that the bureaucratic quality in me was wrong. As we are associated with development administration, 
we have to abandon this evil. We have to work with affection whatever be the area of work.  
 

Shailendra Kumar Singh, Village Development Officer, Asoha, Unnao 
 



 

 

  

   FLOW CHART OF ACTIVITIES 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Sensitisation of  selected  BDOs, district 
officials of seven districts of U.P. 

3 day residential 
training at 
Manavodaya 

Identification of core trainers at district level  
from among ADOs, VDOs, NGO, leaders 

Trainers Training Programme   
(2 Programmes per district, each batch 
having 25 participants) 

Trainers organise block level training for 
VDOs, SHG  Leaders, NGO workers 

 Review  Meetings at district level with  
UNICEF, Manavoday a team. 

6 days residential 
training at 
Manavodaya 



 

 

3. TRAINING METHODS AND CONTENT 

 

3.1   Attitudinal Change Through Self-Reflection on Values 

 

A morning self-reflection session was conducted everyday for one and a half-hour 

before breakfast enabling the participants to reflect on their values towards life and 

work. They were provided an opportunity to introspect their own closely held beliefs 

and values through a carefully facilitated group interaction. 

 

This self-reflection session was organised with strict time discipline but with an open 

congenial atmosphere, encouraging everyone to participate despite the early morning 

schedule. The participants were enabled to reflect on and narrate their experiences of 

life and work. While this produced differing views on subjects, consensus usually 

emerged on values.  

 

Playing the role of an effective facilitator in the arena of rural development goes hand 

in hand with change in one’s own life. Mastery over oneself is the key to effective 

working and personality development. These were some of the values that were central 

to the entire discussion. 

 

Towards the end of the programme, several participants took a solemn vow to give up 

smoking, Pan Masala, alcohol or even such vulnerableness as frequent outbursts of 

anger. Several participants took a vow to dedicate themselves to their jobs with 

honesty (See Feedback). Needless to say, this was a voluntary process. We give a 



random list of participants, who took vows to give up certain habits or behavior 

patterns, which is self-explanatory (See Annexure).  

 

3.2   Participatory Learning  

 

We present here some methods used in the participatory learning process 

 

a. Understanding the Entry Level Behaviour 

After the registration, the programme begins with a prayer and placing of Tika on the 

forehead of participants as a taken of welcome and initiation in learning experience 

awaiting them. Each participant narrates his job-experience and ideas about Self Help 

Groups. This enables the resource person to know the misgivings about the concept 

and other kinds of difficulties faced by the participants as regards the function and 

management of SHGs.  

 

 

b. Role Play 

Participants are engaged in playing the role of the new facilitator. The facilitator 

attempts to engage the participants playing the role of ignorant villagers on the 

importance of forming a Self Help Group.  In this process, the latter, with their 

imaginative misgivings pose a barrage of questions. Later, the points of effective 

communication and the role of the facilitator is discussed. Participants soon realize that 

promoting groups is not like disseminating knowledge about usual government 

schemes that promise immediate benefits. 

 

 I shall remain indebted lifelong for the learning received regarding collective efforts towards development. I am 
committed to mould my life in accordance with this learning.  
  

Chedilal, Village Development Officer, Tindwari, Banda 



c. Charts 

Participants prepare charts on various sessions, which are used by them later as objects 

of display during training workshops conducted by them. This generates a lot of 

activity and discussion among participants during evenings and late night. 

 

d. Case Studies 

Detailed exercises on book-keeping and accounts of groups are discussed through the 

case-study method. This enables them to practice the basics of accounts and records 

keeping. Some exercises are done in small groups, a process that generates intensive 

discussion. 

 

3.3   Field Visit 

 

Manavodaya promoted groups operating in villages in district Sitapur are shown as 

real examples of success of the group concept. The participants see for themselves how 

groups are run. They are given an opportunity to interact with members examine their 

books and registers, ask questions, clarify doubts. Achievements of groups in the shape 

of running their own schools, and several activities that bespeak the onset of a silent 

revolution of empowerment convey an important message "It can be done". The 

misgivings expressed by many participants at the entry level vanish after the field visit. 

The demonstration effect of the field visit is as convincing as it is long lasting. It is this 

element which sets Manavodaya apart from an ordinary class-room oriented training 

institute. It is no wonder that many participants had glowing words of appreciation for 

the field visit and its over-all impact on the training programme.  

 

 
 
Through introspection, self reflection and a sense of sacrifice we can now successfully communicate and 
coordinate different programmes of development. The transformation in us lies in being able to sit with the poor 
with a new thinking and share in their sorrows. 

Raj Kumar Tiwari, Kamasin, Banda 
 



3.4     Important Contents 

 

a. Rethinking Development 

In the backdrop of the inefficacy of the conventional model of development based on 

delivery of goods and services, the concept of Self Help as a method of empowering 

the rural poor was discussed thoroughly from a practical perspective. 

 

b. Strategies in the formation of SHGs 

Strategies to meet targets with a detailed checklist of methods to mobilise the poorest 

section of the rural society are discussed from a practical working perspective. 

 

c. Rules & regulations, accounts, records 

In small group discussions, the participants are asked to frame rules for SHGs, which 

enables them to get into the practical details related to principles of democratic 

decision-making, transparence, equal rights of members, timely returning of the money 

borrowed, importance of discipline, and above all group dynamics that fosters  

participation for resolving problems. 

 

d. Grading and linkage with banks, SGSY guidelines 

Participants are engaged in a management game called Snakes & Ladders, for enlisting 

factors responsible for the downfall (Snakes) and factors leading to the betterment 

(Ladders) of groups. 

After discussing the qualitative aspects of good SHGs, its relevance for bankers is 

highlighted. Linkage is thus not just a problem created by banks but an eventual 

outcome of a well managed SHG.  



Experts from NABARD acquaint the participants with the latest guidelines of the 

NABARD explaining interalia the role of bankers. The guidelines of SGSY are also 

discussed so that the overall provisions associated with the formation and management 

of SHGs are placed before the participants 

 

3.5   The Art of Presentation 

 

Aware as we were, that the participants after the training are expected to act as 

trainers, we help in sharpening of presentation skills by asking participants, in turn, to 

give resume of the inputs given by previous speakers. While enabling them to 

overcome diffidence in presenting ideas, it provides us with the much-needed feedback 

for our own improvement. Preparation of charts, presentation of reports by the group 

leaders on the field visits, are other occasions for honing up the skills of presentation. 

Besides this, a session on effective presentation/communication skills is also arranged. 

 

3.6   Quiz 

 

Organization of a quiz towards the end of the programme proves to be a very 

enjoyable experience by all the participants. For this, cards containing questions on the 

concept and practice of SHG management are used. Each participant is given a choice 

to pick up one card and announce the question written overleaf and answer the same, 

failing which any other person is allowed to answer it. Correct response is instantly 

rewarded. This event serves the purpose of providing a true feedback to us about the 

success of the learning experience during the programme, while at the same time 

enabling the participants to dispel any doubt regarding understanding of the subject 

matter. The entire quiz is designed to reinforce learning with enjoyment. 



 

4. ISSUES RAISED BY PARTICIPANTS DURING TRAINING  

 

During the various sessions at Manavodaya the following issues were raised by 

participants on various aspects of promotion and management of Self Help Groups. 

1. The lists of persons living below poverty line or the BPL list is very often not truly 

representative of the poor families in rural areas. Cases of omissions deserving 

inclusion abound, conversely many who are not eligible have been included. There 

was a feeling amongst the participants that the government ought to take 

appropriate steps to rectify the anomalous situation.  

 

2. Unrealistic setting of quantitative targets gives rise to a culture of reporting 

achievements disregarding the qualitative aspects of SHGs formed. Although 

targets are important, but not at the cost of quality, as many hastily formed SHGs 

are seen to be beset with problems. Since SHGs are intrinsically peoples own 

affairs, they have a potential to become a broad based people’s movement. But 

failure of hastily formed SHGs has a dampening effect on people’s enthusiasm. It 

is, therefore, a better strategy to form good quality groups and let the SHG leaders 

form further new groups. 

 

3. There should be an arrangement for making trained accountants available to SHGs. 

By and large under the existing circumstances in Uttar Pradesh it is extremely 

difficult to find suitably trained staff to do the accounting job for the SHGs. The 

concept of Muneem paid by the group which is practised by Manavodaya groups is 

very effective and needs to be introduced in SGSY too. 



 

4. At present the level of bankers participation in the implementation of SHGs is poor. 

Generally bankers view the programme as DRDA’s programme and not their own. 

Thus a need exists for appropriate change in the mindset. 

 

5. Unless the efforts of the banking people are dovetailed from the very inception of 

the SHGs or the banks also happen to pursue a target approach in linking SHGs 

many well run SHGs will continue to plunder for want of a financial support. 

 

6. There is a need to take the training system to Nyay Panchayat level, where the 

accountants can be trained in accounts keeping, SHG leaders/members may be 

trained in proper leadership roles,  conflict resolution, and decision making. 

 

7. Prior to granting financial subsidy, the DRDA should ensure that there are proper 

backward and forward linkages in operation. Without giving due attention to this 

aspect, the grant amount released could be misappropriated. To obviate the risk, 

there should be close monitoring of the group after the first grading, preferably by 

an independent NGO which has a good track record of working amongst SHGs. 

 

8. Facilities like exemption from stamp duty in documentation and concession in sales 

tax is available to members of co-operative societies. Such concessions should now 

extended to SHGs, as they happen to be the smallest unit of development. 

 

 

 

The path leading towards the objective of my life has become simple after coming here.  
 

Ram Kishan Yadav, Village Development Officer, Jaspura, Banda 
 



9. It is a common experience that SHGs find it immensely difficult to get their SB 

accounts opened. As a measure of SHG - friendly approach, branches of banks in 

rural areas should display in local language their procedure for facilitating smooth 

opening of the accounts. If possible each branch may have the work of SHG 

assigned  to a particular officer/worker including the manager and a notice to this 

effect should be displayed in the main hall of the branch so that the SHG members 

should not find themselves as unwelcome intruders.  

 

10. While the incentives are provided to NGOs or Self Help Group promoting 

institutions under the SGSY, a suitable mechanism is needed to keep up the 

motivation level of the development functionaries of the government and banks 

also. 

 

5.  INITIAL IMPACT OF TRAINING 

At the end of every programme, the trainees were requested to give a written feedback 

on different aspects of the programme. 

A second assessment of training effectiveness was done after a lapse of six to nine 

months, when a written response was obtained from participants during the review 

meetings at district level. These are summarised separately ahead. 

 

Feedback At The End of Programme 

An open ended feedback produced a variety of responses which have been categorised 

subjectwise below.  



 

A. New Perspectives and Values 

 

 gesa lcls T;knk ilan ;s ckr vk;h gS] fd nwljs dh lquks] muesa D;ks vPNk gS tks os Lo;a ugha 

tkurs] mudks mHkkjks] mudh detksjh dks gVk mUgsa [kqn dqN djus dh iszj.kk iznku djks A 
jktho 'kadj feJ] xzk-fo-v- cSrkyiqj] nsofj;k 

 
 loZçFke tc geus çf'k{k.k laLFkku esa ços'k fd;k rks gesa fu;eksa ds ikyu gsrq vuq'kklu dM+k 
eglwl  gqvk ysfdu vuq'kklu esa jgdj fdruk lq[k feyk A bruk gh ugha vius thou esa 

lkewfgd :i ls fodkl ds jkLrs ij vxzlj gksus dh lh[k feyh ftlls thou Hkj vkHkkjh jgwaxkA 
;gka dh lh[k ls ge vius thou dks vkt ls <kyus ds fy, çfrc) gSa rFkk lkFk esa ge {ks= esa 

tkdj lR;fu"Bk o drZO; ijk;.krk ls bl lkewfgd nkf;Ro dks iwjk djus esa ;ksxnku djsaxs vkSj 
tc rd bl in ij dk;Z djsaxs rc rd vius drZO;ksa dks iwjk djrs jgsaxs A 

 Nsnhyky] xzk-ia- vf/kdkjh] franokjh] ckank 
 

 bl çf'k{k.k ds igys rd ge lksprs Fks  fd lkjh dh lkjh xyrh cSad deZpkfj;ksa @ 
vf/kdkfj;ksa dh gS ysfdu  vc Kkr gks x;k gS fd dqN [kkfe;ka Lo;a esa Hkh gSa A bl çf'k{k.k ds 

ckn xjhc ds fny dh ckrsa tkuus dh bPNk tkx`r gqbZ gS vHkh rd ;gh gksrk  Fkk fd y{; iwjk 
djuk gS rks fdlh rjg iwjk dj nsa A dkSu lewg pyuk gS ;g rks csdkj dh pht gS A gekjh 

lksp esa ewy vUrj ;g vk;k gS fd lqcg mBdj fpUru vo'; djuk pkfg, rFkk fdlh b"V 
nsork ds lkeus viuh xyfr;ksa dk ,glkl djuk pkfg, A  

yodq'k dqekj] xzk-fo- vf/kdkjh] fol.Mk] ckank 

 

 çf'k{k.k dk;ZØe O;oLFkk esa Lo;a lgk;rk lewg ds gj fcUnq ij foLr`r ppkZ jgh bl çf'k{k.k ds 
ewy esa Fkk fd  ek= viuh ckr Fkksih ugha tkuh pkfg, vfirq mifLFkr lnL;ksa ds fopkjksa dks Hkh 
tkuus dk ekSdk nsuk pkfg, A dk;ZØe ls gekjh lksp esa lcls cM+k vUrj vk;k og ;g fd ge 

fdlh Hkh dk;Z dks vkjEHk esa le; dk /;ku ugha j[krs tcfd ;gka ls viuh lksp cukdj tk jgs 
gSa fd le; dh ykijokgh ugha djuh pkfg, vkSj dk;Z dks fu;fer djuk pkfg, A 

 ujs'k dqekj fla?ky] xzk-ia-fo- vf/kdkjh] fcpiqjh] vkxjk 
 

 fuf'pr :i ls iwoZ /kkj.kkvksa esa vUrj vk;k A igys vius vUnj vQlj'kkgh ds tks xq.k ekStwn 
Fks muesa vc ,slk eglwl gksrk gS fd og xyr FkkA pwafd ge yksx fodkl ç'kklu ls tqM+s gq;s 

gSa rks ;g cqjkbZ rks NksM+uh gh iM+sxh A tgka ftl {ks= esa dk;Z djuk gS] ogka muds lkFk çseiwoZd 
dk;Z djuk  gksxk A vktdy bu fo"ke ifjfLFkfr;ksa esa ekuoksn; us tks e'kky tykbZ gS rFkk 

vc ge yksxksa dks Hkh tks mRrjnkf;Ro ljdkj us lkSaik gS] eq>s fo'okl gS fd eSa mlesa [kjk 
mr#axk A 

'kSysUnz dqekj flag] xzk-ia-fo-vf/kdkjh] vlksgk] mUuko 

 

 
 ftl mn~ns'; dh vko';drk okLro esa esjs thou dk vax gS ;k esjh lksp gS ;gk¡ vkdj jkLrk 

ljy gks x;k A eu esa fopkj vkSj ,d ladYi vk;k fd D;ksa u ,d laxBu cuk;sa fd ekuoksn; 
ls ukrk ges'kk cuk jgs A blh ls gekjs o gekjs ftys ds xzkeh.k vapy ds xjhc yksxksa dk thou 
lq[ke; gks A eSa vius foosd ls lq>ko rks ugha ysfdu laLFkk ls fuosnu djuk pkgwaxk fd gekjs 
çf'kf{kr laoxZ ds O;fDr;ksa dks o"kZ esa çxfr fo'ys"k.k ds fy, ,d volj vo'; çnku fd;k 



tk;s rkfd ekuoksn; ifjokj ds ,d lnL; ds :i esa igpku etcwr gks lds o gekjs fopkj 

vuq:i cus o thou lq[ke; cus A  
              jkefd'kksj ;kno] xzk-ia-fo- vf/k-] tliqjk] ckank 

 
 izf'k{k.k ls ykSVdj tkus ij esjk ;g igyk dk;Z gksxk fd izf'k{k.k es izkIr tkudkjh ds vk/kkj 

ij vius y{; dks izkIr djukA le; rFkk vuq'kklu dk /;ku j[kuk rFkk ekuoksn; ds vkn'kksZ 
dk vius thou es dk;Z:i es ifjf.kr djus dk iz;kl lPps eu ls d:¡xk A eSa rks iwoZ es fd;s 
x;s izf'k{k.kks dh gh Hkk¡fr bls Hkh ekurk Fkk ysfdu ;gk¡ vkdj ekyqe gqvk fd ;g izf'k{k.k 
laLFkku gh ugh gS ofYd ifjorZu ykus ds fy, d`r ladYi ,d fe'ku gS tks fu'p; gh vius 

y{; dks ikus ds ,d u ,d fnu vo'; lQy gksxkA esjh ;g vkdka{kk gS rFkk eS [kqn Hkh bl 
jkg es pyus dh iwjh dksf'k'k d:¡xkA       

vt;iky flag] xzk- fo- vf/kdkjh] ccsjk] ckank 
 

 bl çdkj bl dk;ZØe ls gekjh lksp esa vUrj vk;k gS vkSj eSaus n<̀+ ladYi fy;k gS fd eSa 
fodkl [k.M esa yksxksa dh lksp esa ifjorZu ykus dk Hkjld ç;kl d#axk A ;gk¡ ij çf'k{k.k 

ikdj eq>s ;g vglkl gks jgk gS fd eSa tc vk;k Fkk rc fuj{kj Fkk ysfdu vkt dkQh lk{kj 
gksdj tk jgk gw¡ A  

jktsUnz çlkn] xzk-fo-vf/kdkjh] fefJ[k] lhrkiqj 

 

 dk;ZØe dh çsj.kk ls ,d nwljs dk lg;ksx djus] usrR̀o dh Hkkouk mRiUu djus] vHkko esa th 
jgs yksxksa dks jkLrk fn[kkus dh lksp mRiUu gqbZ gS A ;g lksp igys ls ugha Fkh tks vius vki esa 
,d cM+k vUrj gS A laLFkku ij ,d o`gr ,oa ldkjkRed çf'k{k.k çkIr gqvk gS ftls ge viuh 

,oa laLFkku nksuksa dh lQyrk ekurs gSa A bl lQyrk dks okLrfod ifj.kke nsus ds fy, {ks= esa 
tkdj Bhd blh çdkj Cykd Lrjh; çf'k{kdksa o Lo;a lgk;rk lewg ds lnL;ksa dks iw.kZ:is.k 
çf'kf{kr djus dk ç;kl d#axk rkfd ;kstuk o dk;ZØe dh çfØ;k ds çfr ,d okrkoj.k rS;kj 
gks lds vkSj ,d vfHk;ku ds :i esa bl çfØ;k dks lQyrk fey lds A 

jes'k dqekj cktis;h] l-fo-vf/kdkjh] ,sfy;k] lhrkiqj 
 

 çf'k{k.k ds mijkUr ;g vuqHko esa vk;k gS fd ;fn ge vius le; o lalk/kuksa dk FkksM+k lk 
mi;ksx Hkh bl fn'kk esa djsa rks ;g lc xzkeh.k fodkl ds fy, vR;Ur egRoiw.kZ gksxk A 

dk;ZØe mijkUr gekjh lksp esa ifjorZu vk;k gS fd ;fn ge n`<+ ladYi gksdj dksbZ Hkh dk;Z 
djuk pkgrs gSa rks mlesa fdlh Hkh rjg dh ifjfLFkfr;ka #dkoV ugha curha] ;fn dqN #dkoVsa 

vkrh Hkh gSa rks mudk Hkh dqN u dqN fujkdj.k vo'; gks tkrk gS A 
egsUnz Hkw"ku] xzk-ia-fo- vf/kdkjh] ch?kkiqj] mUuko 

 
 lEiw.kZ çf'k{k.k ds mijkUr eq>ls xjhcksa dh ihM+k dk ,d fo'ks"k çdkj dk ,glkl gqvk gS A 

ljdkjh lsok ds lkFk &lkFk tks ekuoh; lsok gS ;g çFke n`"V;k esjk fpUru cus A D;ksafd 
ekuo gksus ds ukrs ge ekuo tkfr ds rks dke vk,a ghaA ,sls reke thou ds fl)kUr çf'k{k.k ds 

mijkUr feys gSa A çf'k{k.k esa vkids ¼ekuoksn; ifjokj½ }kjk ge yksxksa dh tks lsok dh xbZ gS 
thou i;ZUr vfoLej.kh; jgsxh A ge ekuoksn; ifjokj }kjk nh xbZ lqfo/kkvksa dk vkHkkj çdV 

djrs gSaA ;gka dh fu;e eq>s ilUn vk, A fo'ks"k :i ls vki yksxksa }kjk crk;s x;s ekuoh; 
d`R;ksa dh Nki çf'k{k.kkfFkZ;ksa ij iM+rh gS ftlls mlds oSpkfjd çokgksa esa ifjorZu vkuk 

LokHkkfod gS A 

vkse çdk'k flag] xzk-ia-fo- vf/kdkjh] fgykSyh] mUuko 
 

 geus lekt esa jgus ds lkFk&lkFk mlds fodkl dh vksj dHkh viuk /;ku ugha fn;k u mlls 
T;knk yxko j[kk A bl laLFkk ls gesa ;gh ekxZn'kZu feyk dh ge vius dks laokjrs gq, lekt 

dk fodkl djsa A geus vHkh rd tks Hkh dk;Z fd;k iw.kZ ,dkxz eu ls ugha fd;k cfYd t:jr 



ds vuqlkj gh djrs jgs A ysfdu ;gk¡ ls tkus ds ckn gea fodkl djus dk iw.kZ Kku j[kdj 

rFkk mlesa iw.kZ :fp ysrs gq, lekt ds lkFk jgdj fodkl dk lapkyu Bhd izdkj ls djuk gSA 
euh"k dqekj xkSre] xzk0ia0fo0v0] fo0[k0 vkSjkl 

 
 izf'k{k.k nsus okys okrkZdkjksa dh izfrHkk o Kku ls ân; esa lqIr Hkkouk,sa tkx`r gqbZ vkSj 'kadk,sa 

nwj gks x;ha A ftlls dk;Z{ks= esa lgk;rk dh vk'kk gqbZ A gekjh iqjkuh udkjkRed lksp esa iw.kZ 
ifjorZu gqvk A ge vk'kkoknh rFkk ifjJe ds }kjk lc dqN djus esa l{ke gks ldrs gSa] bldk 
iwjk vkHkkl ;gk¡ ij djk;k x;k ftlls gekjs thou esa vkxs pydj u;k v/;k; 'kq: gksxk A 
lekt lsok ds fy, vius LokFkZ o Hkksxoknh izo`fÙk dks NksM+dj gh dqN djuk lEHko gks ldsxk  

vuq'kklu esa jgdj fu;e ikyu djrs gq, dk;Z djus dh izsj.kk gksrh gS A 
jktkjke] ys0fy0 ¼vkbZ-vkj-Mh-½] fo0[k0 xateqjknkckn 

 
 ;g Li"V gksrk gS fd xkaoksa ds xjhc yksx fdlh Hkh ek;us esa de ugha gSa vkSj oks yksx Hkh viuh 

n`<+ bPNk 'kfDr ls viuh vkfFkZd] lkekftd o oSpkfjd Lrj esa lq/kkjdj fodkl dh eq[; /kkjk 
ls tqM+ ldrs gSa t:jr gS rks vc gekjh bPNk 'kfDr dh fd ge muds vUnj nch ÅtkZ dks 

fu[kkjus esa fdruk lg;ksx ns ikrs gSa A 
izHkkdj izlkn] xzk-fo- vf/kdkjh] ccs:] ckank 

 
 esjh lksp cny xbZ fd ;g izf'k{k.k gj fdlh ds fy, t:jh gS tks Hkh lewg dk uke yssssssrk gSA 

dsoy iz;Ru djus ls dqN ugh gksrk tc rd dfBu dk;Z u fd;k tk;A gekjs lkFk vki lHkh 
dh esgur vkSj bekunkjh ns[kh rks gekjh onek'kh Hkh pqi gks xbZA vkSj bfUnz; la;e djuk lh[k 

x;s A [kkl rkSj ls fdlh Hkh izdkj dk Oilu ugh dj ik;sA eS vDlj lkspk djrk fd usrkvks 
ds Hkk"k.k lwurk oks lc ,d nwljks dks nkslkjksiM ds vykok dksbZ de ugh djA vkSj lksprk fd 

dksbZ nqfu;k dks ;s D;ks crkrk lqcg tYnh tk,xsa vius fy, ,oa n'k ds fy, esgur djks fparu 
djks deZ Hkwfe dks dq:{ks= cukvks vkSj vdsys pyus dk iz;Ru djks lQy gksxas ;gh thou gSA 
og ftUnxh ugh tks th jgs gSA xjhcks ds fy, vo'; dke d:xk eS mlh lekt esa iSnk gqvk ;s 

esjk dÙkZO; Hkh gSA 
nsoh 'kadj oekZ] voj vfHk;ark] tliqjk] ckank 

 
 dk;Z gesa ,d cks> lk yxk djrk Fkk A ysfdu bl izf'k{k.k dls izkIr tkudkjh ds ckn gesa ;g 

viuk uSfrd drZO; dh rjg yxus yxk A bl dk;Z ds ek/;e ls gh gesa yxrk gS ge lekt ds 
mRFkku dk dk;Z dj ldrs gS A vkSj gj euq"; dks djuk Hkh pkfg, A bl izf'k{k.k esa lq[k dh 

vuqHkwfr gqbZ gS A rFkk gekjs fopkjks ij cnyko Hkh vk;k gS A vc gesa ,slk yxrk gS fd lewg 
cukuk ugh iM+sxk] og gekjs le>kus ls Lo;a cu tk;sxs A tkudkjh ds lkFk&lkFk gekjh lksap esa 

Hkh ifjorZu vk;k gS fd euq"; dk 'kjhj ikdj gesa dqN ,slh egRoiw.kZ dke djus pkfg, ftlls 
lekt dk mRFkku gks A vkSj bu dk;sZ ds vUnj gekjk dksbZ LokFkZ fufgr ugha gksuk pkfg, A   

lwjt iky flag] xzk-fo- vf/kdkjh] franokjh] ckank 
 

 vc ge dg ldrs gSaa fd ,d vYiK gksdj vk;s Fks foK gksdj tk jgs gSa A izkFkZuk ,oa fpUru ls 
gekjs laLdkjksa esa vkewy ifjorZu vk;k gS ftlls ge ,d lekt lq/kkjd ds :i esa Hkh vius 

fopkjksa ls yksxksa dks lekt esa O;kIr dqjhfr;ksa ,oa lgHkkfxrk iwjk okrkoj.k l`tu ls lekt dks 
mTtoy Hkfo"; dh vksj mUeq[kdj ldrs gSa A fpUru ls vkRe fpUru ,oa vkReeUFku ls ge bl 

;ksX; cu x;s gS fd ge ,d lQy lEisz"kd cu] R;kx dh Hkkouk ls lekt esa fpfUgr dk;ZØeksa 
dks lQyrk ls lapkfyr djus esa lQyrk vftZr djus esa lQy gks ldrs gS A xjhch mRFkku esa 

xjhcksa ds lkFk ¼ viuh lksp esa ifjorZu ykdj½ cSBdj muds nq%[k nnZ esa viuh iw.kZ lgHkkfxrk 
iznku djus esa vius vkidks ifjofrZr fd;k gSA 

jktdqekj frokjh] xzk-fo- vf/kdkjh] dekflu] ck¡nk 
 



 dk;ZØe ,d vR;Ur vuq'kkflr ,oa O;kid jgk A thou ds izR;sd fcUnq dks tkx`r djus dk 

iz;kl fd;k x;k A fo"k; iz/kku ds lEcU/k esa foLr`r :i ls v/;;u djk;k x;k A ekuo ds 
chp muds ewY;ksa dks le>us dk volj fn;k x;k A bl izdkj ls dk;ZØe iw.kZ:is.k lQy jgk 
A dk;ZØe ls thou dks fu;fer djuk] lkekftd ,oa ekuoh; ewY;ksa ds izfr laosnu'khy gkus ds 
izfr tkx:drk vk;h A           

dSyk'k izlkn] xzk-ia-fo- vf/kdkjh] 'kadjx<+] bykgkckn  
 

 eq>s ekuoksn; laLFkk ls feyh gqbZ f'k{kk ds vuqlkj ;fn 50 izfr'kr gh yksx dk;Z esa tqV tk;sa 
rks gekjs ns'k ls xjhch vkus okys le; esa tYnh gh lekIr gks tk;sxh A vr% eSa [kqn ;g euu 

dj jgk gw¡ fd ;fn bl laLFkk ds ek/;e ls igys 10&5 o"kZ iwoZ izf'k{k.k fn;k x;k gksrk rks 
xjhch dh :ijs[kk cny xbZ gksrh A gekjk lq>ko o fopkj ;g gS fd blh izdkj izf'k{k.k 
ekuoksn; laLFkk }kjk pyrk jgs ftlls xjhcksa dh xjhch bl ns'k ls [kRe gks lds A  

 jkts'k dqekj nqcs] xzk-ia-fo- vf/kdkjh] ek.Mk] bykgkckn 

 
 ,d rjg ls gesa lksrs ls txk;k gS A bUgksaus bl vYi vof/k esa gekjh lksp dks ftl rjg ls 

cnyk gS og ljkguh; gS  ge oknk djrs gSa fd tks dqN Hkh geus ;gka vftZr fd;k gS mls 
v{kj'k% vius thou esa <kyus dh dksf'k'k djsaxs A blls lekt ds ncs dqpys yksxksa esa tkx`fr 

iSnk djus dh dksf'k'k djsaxs A ,d ckr eSa ;gka Li"V djuk pkgw¡xk fd tc eq>s bl çf'k{k.k ds 
fy, fu;qDr fd;k x;k rks eSaus bldk iqjtksj fojks/k fd;k Fkk exj vc eq>s yx jgk gS fd vxj 

eSa ;gka u vkrk rks esjh ftUnxh esa ,d miyfC/k tqM+us ls jg tkrh A  
vkt rd geus tks Hkh fd;k ,d y{; ds :i esa] ,d ncko ds rgr fd;k rFkk ges'kk viuh 

ftEesnkfj;ksa dks fuHkkus esa xyr ckrksa dk lgkjk fy;k A ftEesnkfj;ksa dks Hkh ukSdjh dk ,d vax 
ekudj iwjk fd;k rFkk ^^tku cph yk[kksa ik;s** okys QkewZys ij pyrk jgk A exj vc ,slk ugha 

gS A vkt ds ckn esjk gj lEHko ;gh ç;kl jgsxk fd tks dqN Hkh d#axk bZekunkjh ,oa iwjh 
yxu ds lkFk A 

'kf'kdkUr flag] tw-bathfu;j] gjxkao] lhrkiqj 

 
 ,slk eglwl gks jgk gS fd ftl rjg dh ekufldrk ds lkFk ge bl çf'k{k.k laLFkku esa vk;s Fks 
og ekufldrk vkt ;gka ls okil tkrs le; iw.kZr;k foijhr fn'kk esa cny pqdh gS A dkj.k 
dy rd ge ;g lksp jgs Fks fd vU; ljdkjh ;kstukvksa dh rjg Lo;a lgk;rk lewg dh 

;kstuk Hkh dekscs'k Qsy gks tkus okyh gS D;ksafd gekjk ekuuk Fkk fd tc ,d ifjokj ds nks 
Hkkb;ksa ds chp çse o viuRo dk ukrk vf/kd le; rd ugha py ikrk gS rks vU; ifjokjksa ls 

vkdj tqM+s yksx viuh ,drk dc rd cuk;s j[k ldsaxs \ ijUrq vkt ge ;g le> pqds gSa fd 
lekt esa lejlrk cuk;s j[kus rFkk fodkl ds iFk ij c<+us esa ,dek= ;gh jkLrk g```h vkus okys 

le; esa lQyrk dh eaftyksa rd igqapk;sxk] vU; dksbZ jkLrk ugha A 
ykSVus ds ckn fu;eiwoZd crk,s x, jkLrs ij pydj ukSdjh djrs gq, ljdkjh ;kstukvksa dks 

pykus ds lkFk gh vius Lo;a ds ç;kl ls Hkh dqN u;k djus dk ç;kl fd;k tk,xk ftlls 
lekt ds çfr viuh dqN ftEesnkfj;ksa dks fuHkk;k tk lds A  

çnhi dqekj flag] xzk-fo-vf/kdkjh] dle.Mk] lhrkiqj 
 

 
 lEiw.kZ çf'k{k.k dk;ZØe vius vkiesa lEiw.kZ vkSj larks"ktud jgk blesa feyh lewg lEcU/kh 

tkudkjh çkIr gqbZ A dk;ZØe ls feyh rhu çeq[k lh[k & 
1- viuk dke iw.kZ bZekunkjh ,oa fu"Bk ls djsa vkSj vkids dk;Z ls xzkeh.k xjhc yksxksa dh 

HkykbZ gksuh pkfg, A 
2- lekt esa O;kIr reke cqjkb;ksa ds ckotwn vius deZiFk ls u fMxsa A 



3- vius dk;Z ds vfrfjDr le; fudkydj xzkeh.k ,oa xjhc yksxksa ds fy;s ,slh ckrsa lq>kbZ tk 

ldrh gSa tks muds thou Lrj esa lq/kkj yk ldrh gSa ;s ,d rjg dh lekt lsok dk volj 
gS A 

f=nho iky flag] vkxjk 
 

 çf'k{k.k iw.kZ:i ls O;kogkfjd ,oa lqO;ofLFkr <ax ls fu/kkZfjr dk;ZØe ds vuqlkj fu/kkZfjr 
fo"k;ksa ij lq#fpiw.kZ <ax ls fn;k x;k tks vius vki esa csfelky gS A iwoZ dh tkudkjh vk/kh 
v/kwjh ,oa lS)kafrd gksus ds dkj.k ykHkdkjh u gksuk Fkk tcfd çf'k{k.k ds ckn viuh lksp ,oa 
lekt ds lksp esa ifjorZu ykus dk O;kogkfjd Kku çkIr gqvk A   

 'kEHkw ukFk frokjh] lgk-fo-vf/kdkjh] iFkjnsok] nsofj;k 
 

 izkr% l= esa fopkjksa ls ;g le> esa vkrk gS fd ge Hkh lHkh yksx okLrfodrk esa vPNk dk;Z gh 
djuk pkgrs gSa] lHkh lkFkh x.k ds fopkj Hkh ,sls gh izrhr gksrs gSa fdUrq okrkoj.k dh 

ifjfLFkfr;k¡ izR;sd ds lkeus ,d lekt dfBu ;k gS gkaykfd okLrfodrk esa izR;sd euq"; blds 
fy, Lo;a ftEesnkj gS fd og vius lkeus dfBukb;ksa dk ioZr cukdj [kqn [kM+k djrk gS] fQj 

mUgha dfBukb;ksa dks ewy fo"k; tkudj muls vyx gVuk ugha pkgrk A vr% ewy iz'u ;gh 
mBrk gS fd vc Hkh D;k fd;k tk ldrk gS] bldk tokc cgqr dfBu ugha gS] ijarq bldh 

dYiuk bls jkbZ ls igkM+ rd cuk nsrh gS  ,d vkn'kZ leh{kd ds fy, vko';d gS fd og 
leLr oLrqvksa vFkok ?kVukvksa dks mlh :i esa ns[s tks mldk okLrfod :i gS] mlesa vius 

iwokZxzgks ls fu"d"kZ udkyus dk iz;kl u djsa Avr% gesa okLrfodkrk esa tkuuk gksxk] fd gekjh 
vkSj lcls igys Lo;a dh ijs'kkfu;k¡ vkSj lhek;sa D;k gS] vkSj blh izdkj vkxs ^olq/kSo dqVqEcde*~ 

dh ifjdYiuk rd igq¡puk gksxk A vr% oks dk;Z tks ge dj ldrs gS tSls ;gk¡ mifLFkr vius 
lgdfeZ;ksa ds lkFk oSpkfjd ea=.kk rFkk oSpkfjd :i ls lekurk vkus ij ,d lkewfgd Personal 

Mission Statement dk fuekZ.k] tks fd lcdh] Lo;a dh lgefr ls gks] fQj ,sls lewg esa j[ks 
x;s mn~ns';ksa dh iwfrZ gksus gsrq fd;s tkus okys dk;ksZa dk izkjaHk rnqijkar ,d lkewfgd cnyko] 
LosPNk ls izkjaHk fd;k tk lds] eSa vkt vkpk;Z Jh jke 'kekZ ds bl dFku ls iw.kZ :i ls lger 

gw¡] ftlesa dgk gS & ^ge cnysaxs] ;qx cnysxk] ge lq/kjsaxsa ;qx lq/kjsxk A* eSa Lo;a ls ;g vis{kk 
djrk gw¡ fd fdlh dks eSa cny ldw¡ ;k ugha] eSa Lo;a dks cnyus dk iz;kl vo'; d:¡xk D;ksafd 
;g esjs dk;Z {ks= ds vk/khu gSA  Now- Who Will Stop Me ? 

lquhy ikjk'kj] xzk-ia-fo-vf/k-] Qrsgkckn] vkxjk 

 
 igys eSa bls ,d ;kstuk le>rh Fkh ftls vFkZ miktZu ds fy;s 3 o"kZ rd pykuk gS ysfdu vc 

esjh lksp esa ifjorZu  vk;k gS fd ;g iquhr dk;Z gS A bldks djuk dsoy /ku ds fy;s ugha 
fdlh vlgk; dh lgk;rk dj mls vkRefuHkZj cukuk ekuo /keZ dk ,d dÙkZO; Hkh gS A ge tks 

;s ikS/kk yxk jgs gSa bls bruk lhaps vkSj j[kokyh djsa fd ;s Qys Qwys vkSj Qyksa ls Hkjk isM+ cu 
lds A   

jtuh HkaMkjh] izca/kd ] eerk xzeh.k lsok laLFkku eksgn~nhiqj] xksj[kiqj 
 

 
 

B. Learning on Self Help 

 
 
• bl izf'k{k.k ds iwoZ eq>s Lo;a lgk;rk lewg dh foLr`r tkudkjh u gksus ds dkj.k] vius vUnj 

tks vkRecy gksrk gS mldk iw.kZ vHkko jgk A vc izf'k{k.k izkIr dj ysus ds ckn Lo;a eglwl gks 
jgk gS fd ftu rF;ksa dh ppkZ xjhc yksxksa esa viuh ckr dks muds fopkjksa ls esy djrs gq, Lo;a 

lgk;rk lewgksa dk O;ofLFkr <ax ls fo'ys"k.k dj ldw¡xk A ekuoksn; laLFkk esa vkus ds i'pkr 
;g vuqHko gqvk fd okLro esa vuq'kklu Hkh O;ogkfjd :i esa yk;k tk ldrk gS A LoPNrk] 



O;oLFkk] ekxZ funsZ'ku] vkyL; R;kx] dke djus dh bPNk dks xzg.k djuk vkfn fd;k tk ldrk 

gS  
 eksgu yky feJ] xzk-fo- vf/kdkjh] dksjk¡o] bykgkckn 

 

• ge yksxksa dks çf'k{kd cukus dk iwjk ç;kl laLFkku }kjk fd;k x;k A ;g çf'k{k.k {ks= o fodkl 

[k.M ds fy, dkQh mi;ksxh gksxk] ,sls ekuoksn; laLFkku dh ftruh Hkh ç'kalk dh tk; og de 
gksxh A laLFkku }kjk xfBr lewgksa ds vfHkys[kksa dk voyksdu fd;k x;k vfHkys[kksa dk j[k&j[kko 

cgqr vPNs <ax ls fd;k x;k gS rFkk laLFkku }kjk tks dk;ZdrkZ lewg ds lapkyu ds fy, 
vf/kd`r fd;s x;s gSa og lewg dks okafNr lg;ksx çnku dj jgs gSa blls ge yksxksa dks dkQh 

lh[k feyh tks gekjs thou esa dkQh ykHkdkjh fl) gksxh A ,sls laLFkku dks 'kklu ls vkSj Hkh 
lqfo/kk,a feyuh pkfg, A 

vkj-ih- feJ] l-fo- vf/kdkjh] fcloka] lhrkiqj 
 

• igys ge Lo.kZ t;Urh Lojkstxkj ;kstuk ds rgr ykHk tqMk fn[krs Fks tks ;gkW ij fcYdqy gh 
mYVk gS A gesa fdlh Hkh izdkj dk yky; dh n`f"V ls lewg dk xBu ugh djuk pkfg;s bl 
izdkj tks Hkkouk;s gekjs vUnj fcYdqy ugh Fkh og izf'k{k.k ds ek/;e ls tkx:d gks xbZ gSA 

ges igys tks lewg dh izfdz;k nh xbZ Fkh vkSj blesa lok yk[k dk vuqnku jgsxk tks foYdqy 
xyr lkfcr gqvk bl fy;s ;g izfdz;k gekjh le> esa xyr jgh vkSj vc tks izfØ;k lewg dh 

crkbZ xbZ gS og fcydqy lgh vkSj ;g izfdz;k lksap le> esa vk tkus ij ges'kk lq[kebZ gS tks 
gekjs o gekjs vkus okyh larkuksa ds fy;s Hkh lq[kebZ gS A ;gkW ij tkdj geus muls lh[kk dh 

fd gekjs chp es D;k dfe;ka Fkha ftu dkj.kksa ls gekjs ;gka lewg cukus esa fnDdrsa vk jgh Fkh 
mudk dk;Z ns[kk x;k jftLVj] ikl cqd vkfn lHkh ys[kk tks[kk ns[kus ij ;g ekywe gqvk fd 

;gk¡ lewgksa dh izfd;k lcls vPNh gS blh otg ls lkjs lewg fu;fer Li ls py jgs gSa A  
 vyh c['k] xz-i-fo- vf/kdkjh] egqjk] ckank 

 

• tkudkjh esa rks bruh o`f) gqbZ ftruh dHkh lksph Hkh ugha Fkh vkt rd bruh tkudkjh dgha Hkh 
fdlh Hkh Lkzksr ls Lo;a lgk;rk lewg ds ckjs esa ugha çkIr gqbZ Fkh vc iwjh ;kstuk vkbus dh rjg 

Li"V gks x;h gS A vkt ,slk eglwl gks jgk gS tSls ;g rks pqVfd;ksa okyk dke gS A {ks= ls 
ykSVus ds ckn esa ,d ekMy Lo;a lgk;rk lewg cukus dk fopkj j[krk gwa D;0ksafd eq>s vc 
fo'okl gS fd eSa ,slk djus esa eSa Hkxor d`ik ,oa ekuoksn; ds ifjJe ,oa viuh txu ds lkFk 
vo'; lQy gwaxk A vk'kk gS ;g çf'k{k.k dsUnz blh çdkj lHkh dks Kku ,oa çf'k{k.k nsdj 

Hkkjr dks vxz.kh jk"Vª cukus esa lg;ksx nsrk jgsxk A 
 fot; cgknqj flag] xzk-ia-fo- vf/kdkjh] ujSuh] ckank 

 

• çf'k{k.k dk;ZØe] vR;Ur jkspd] 'kkfUre; okrkoj.k çsj.kknk;h] bPNk 'kfDr dk lao)Zu djus 

okyk] fo"k;xr Lo;a lgk;rk lewg] lapsruk] çf'k{k.k dks O;kid vk;ke fn;k x;k A çf'k{k.k 
dk;ZØe esa le;c)rk rFkk vuq'kklu rFkk LoPNrk ¼vkUrfjd ,oa ck/;½ ij Hkh vkxzg djus ij 

fo'ks"k çHkkfor fd;k A çf'k{k.k ds iwoZ Lo;a lgk;rk lewg ds fo"k; esa dbZ çdkj dh Hkzkafr;ka Fkha 
A fn'kk funsZ'k vLi"V Fks A çf'k{k.kksijkUr ;g dk;ZØe] ekuuh; ¼xjhcksa½ lsok tSlk eglwl fd;k 

A ;g çf'k{k.k l= izkIr djds] eq>s eglwl gks jgk gS fd ge yksx] çf'k{k.k esa çkIr vuqHkoksa dks 
O;kid çlkj Lo;e~ çpkj+ djsa A ,slk l'kDr lewg cuk;sa tks fd Hkfo"; esa vkRefuHkZj ,oe~ 
LokoyEcu dh fLFkfr dks çkIr dj ldsa A 

vtc ukjk;.k f=ikBh] xzk-fo- vf/kdkjh] gksykx<+ 
 

• lewg fuekZ.k dSls djsa] lewg dh fu;ekoyh] _.k O;oLFkk] ys[kk çf'k{k.k o`gn :i ls 
fopkj&foe'kZ] ppkZ rFkk lHkh ds lg;ksx ds lkFk çf'k{k.k fn;k x;k tks Kkuo)Zd ds lkFk&lkFk 

lh[kus dh ,d vPNh çfØ;k Hkh Fkh A çf'k{k.k ds nkSjku ç;qDr lgk;d lkexzh rFkk fo"k; 
fo'ks"kKksa ls lEiw.kZ okrkZyki rFkk fopkj&foe'kZ dh Lora=rk ds lkFk&lkFk lgk;d lkexzh dk 



ç;ksx dj çf'k{k.k nsuk ,d lcls [kkl vPNkbZ jgh lkFk gh lkFk vki }kjk fn;s x;s çf'k{k.k esa 

vko';drkuqlkj uksV~l rFkk miyC/k djk;h x;h çf'k{k.k lkexzh Hkh bl dk;ZØe ds lQyrk dh 
,d vPNh dM+h jgh gS A dqy feykdj ;g çf'k{k.k Kkuo)Zd rFkk {ks=h; dk;Z djus esa rks 
lgk;d jgsxk gh vki }kjk O;fDr ds fuekZ.k o O;fDrRo esa fu[kkj dk ç;kl çf'k{k.k dk 
egRoiw.kZ vax jgk A  

lUrks"k dqekj] xzk-fo- vf/kdkjh] fcloka] lhrkiqj 
 

• ;g dgk tk; fd ftl dk;ZØe dk çf'k{k.k çkIr fd;k x;k gS mlesa iw.kZ :i ls n{krk gkfly 
gks x;h gS rks vfr'k;ksfDr ugha gksxk A gesa fo"k; oLrq dks çk;ksfxd /kjkry esa mrkjus ij dc] 

dgka vkSj dSlh pqukSfr;ka vk;saxh vkSj mudk fujkdj.k dSls ljyrk ds lkFk fd;k tk ldrk gS] 
bl dk;Z esa fo'ks"k :i ls n{k fd;k x;k gS A blds vfrfjDr mnkgj.k Lo:i Lo;a lgk;rk 

lewg ds nh?kZdky rd lQy lapkyu ,oa mUufr gsrq gesa çkjEHk ls D;k&D;k lko/kkfu;ka 
viukuh pkfg, dk o`gn çf'k{k.k fn;k x;k  gS A blds vfrfjDr fo"k; oLrq ls gVdj O;fDr 

fodkl dk lEiw.kZ Kku çf'k{k.k dk;ZØe esa lfEefyr  gS A vr% bl çf'k{k.k dk;ZØe dks lEiw.kZ 
çf'k{k.k dgk tk ldrk gS A 

lat; dqekj voLFkh] twfu;j bathfu;j] dle.Mk] lhrkiqj 

 

• ekuoksn; çf'k{k.k dsUnz ij çf'k{k.k çkIr djus gsrq tc eSa mifLFkr gqvk Fkk rc esjs efLr"d esa 
;g Hkkouk O;kIr Fkh fd lewg fuekZ.k dh dkSu lh fof/k crkbZ tk;sxh ftlls lewg cukus esa o 

pykus esa jkgr feysxh A ;gka ij tc çf'k{k.k esa Hkkx fy;k rks esjh le> esa vk;k fd xzkeh.kksa 
ds ikl tkdj mudh ckr lqudj muls okrkZyki djds mudk fny thr fy;k tk; A mudh 

ijs'kkuh muds nq[k nnZ lqus tk;] fQj viuh ;kstuk ds fo"k; esa crk;k tk; A bl çdkj mudh 
lksp esa ifjorZu ykus dk dk;Z dj nsus ek= ls gesa lewgksa ds xBu esa vklkuh feysxh rFkk r`f"kr 

xzkeh.k tu viuh lkekftd vkfFkZd fLFkfr esa ifjorZu yk ldsaxs A bl çf'k{k.k ls gekjk 
eukscy dkQh Å¡pk gqvk gS vkSj ge vius dk;Z esa vPNh uhao Mky ldsaxs A 

n;k'kadj feJ] l-fo-vf/kdkjh] fefJ[k] lhrkiqj 
 

• ekuoksn; laLFkk }kjk çf'k{k.k l= S.G.S.Y. ds vUrxZr pyk;k tkuk ,d ç'kaluh; dk;ZØe gS A 

bl çf'k{k.k ls  S.G.S.Y. ,oa lewg ds lEcU/k esa leLr çkjfEHkd tkudkjh çkIr gq;s lewg dk 
okrkoj.k LoPN ,oa çkFkZuk ls 'kq) fopkjksa ls çkjEHk gksuk A lewg dh çkjfEHkd cpr _.k C;kt] 

n.M ,oa _.k esa 1 izfr'kr dVkSrh ls equhe dh O;oLFkk ls ,d u;k fu;e feyk ftlls lewg 
ds [kkrksa ds j[kj[kko dks lgh <ax ls ns[kk tk ldrk gS A lewg ls gekjh ekufld ftKklk esa 

cnyko] lkekftd fodkl] vkil esa eS=h Hkkouk ls dke djuk ,oa vga ¼eS½ dk R;kxdj ge dh 
Hkkouk çdV gksuk ;g gesa çf'k{k.k ls çkIr gqvk A çf'k{k.k laLFkk esa jgu&lgu vkil esa çse 
,oa [kku iku ljkguh; jgk A 

jke ckcw lkxj] lSa;k] vkxjk 

 

• çf'k{k.k dk rkSj & rjhdk vPNk jgk A lewg dh vo/kkj.kk o mlds LFkkf;Ro gksus dh n'kk esa 
fo'ks"k igy dh x;h o crk;k x;k A lewg xBu ,oa mlds lEcU/k esa vkus okyh dfBukb;ksa ds 
fujkdj.k ds lEcU/k esa crk;k x;k A lkFk gh vij vk;qDr egksn; Jh pUnziky v:.k th ds 

ek/;e ls O;kogkfjd dfBukb;ksa dk fujkdj.k djk;k x;k A {ks= Hkze.k dk dk;ZØe vPNk jgk A 
lewg lnL;ksa }kjk vius&vius vuqHko crk;s x;s ftlls ge vius ftys ds lewgksa esa lq/kkj dj 

ldsa A {ks=h; lewgksa dh cukus dh Hkwfedk o cuk;s x;s lewg us dkQh çHkko Mkyk A blds fy, 
ge ekuoksn; laLFkk ds vfr vkHkkjh gSa A 

lR;nso lqeu] vkxjk 
 



• çf'k{k.k çkIr djus ds mijkUr eSa LoLFk lewg xBu] LoLFk lapkyu ,oa LFkkf;Ro ds lEcU/k esa 
xfBr lewgksa dks çf'k{k.k nsus gsrq iw.kZ:is.k ladfYir gwa rFkk lkekftd] vkfFkZd ,oa ekufld 
fodkl esa lewg dk iw.kZ lg;ksx d:axk A çf'k{k.k laLFkku ds LoLFk ,oa n`<+ vuq'kklu O;oLFkk] 

lQkbZ O;oLFkk ,oa lq[kn okrkoj.k lfgr vk/;kfRed tkx`fr dk Hkh vuqHko gqvk gS tks cgqr 
lq[kn yxk gS A 

/kesZUnz dqekj oekZ] vkxjk 
 

• çf'k{k.k dk;ZØe esa ,d xjhc ifjokj dks fdl çdkj ls Åij mBk;k tk ldrk gS A vkRe euu 

ls ;gka ij ,d ubZ fn'kk feyh fd fcuk fpUru fd;s lPph lsok ugha dh tk ldrh gS A 
dk;ZØe esa çkFkZuk ds ek/;e ls ,dtqV vkSj viZ.k dh Hkkoukvksa dks tkx`r djus dk Js; feyk A 

dk;ZØe esa dke vkSj /kS;Z rFkk fu;ferrk dh ppkZ ij fo'ks"k cy fn;k x;k gS A ;g ,d 
vPNsiu dk xq.k feyk  tks fd ljkguh; gS çfrHkkfx;ksa dks xyr oLrqvksa dks R;kxdj vPNh 

oLrq,a miHkksx djus dh çsj.kk nh x;h A ekuoksn; laLFkk ds ek/;e ls lekt esa ,d ubZ fn'kk 
dh fdj.k nsus dk Js; çkIr gqvk A   

t; 'kadj 'kqDy] xzk-fo-vf/kdkjh] cjgt] nsofj;k 
 

• lEiw.kZ izf'k{k.k vPNk jgk rFkk Kkuo)Zd jgk A reke 'kkldh; ;kstukvksa rFkk futh ;kstukvksa 
dh tkudkjh o`gn :i ls nh xbZ A izf'k{kd tks jgs cgqr gh ;ksX; ,oa vuqHkoh jgs A Lo;a 

lgk;rk lewg ds lEcU/k esa tkus ij lhrkiqj esa umok[ksM+k xzke ds lgsyh Lo;a lgk;rk lewg 
ns[kk A ftlls Kkr gqvk fd lewg fu;ekuqlkj ,oa dk;ZØe dh Hkkouk ds vuqlkj py jgsa gSa 
rFkk f=yksdiqj xzke esa ,d lewg Hkh cuk;k A ;g dyk izf'k{k.k esa gh izkIr gqbZ A  

 fnus'k pUnz ik.Ms;] xzk-ia-fo- vf/kdkjh] cgfj;k] bykgkckn 

 
 

C. Methodology 

 

• ekuoksn; esa ftl izdkj ls izf'k{k.k dh O;oLFkk gs eSaus dYiuk gh ugha dh Fkh A lj vkSj nhnh 

fdlh fcUnq dh ppkZ dk gy ge yksxksa ls gh fudyokrs gSa] dksbZ fu.kZ; lkewfgd jk; ls gh gksrk 
gS ,slk rks dgha eSaus ns[kk gh ugha Fkk A dksbZ Hkh uksV~l ;k lq>ko ge yksxksa ls gh r; djokrs 
jgs rks fd ;FkkFkZ :i ls Bhd gS A tks izf'kf{kr djus dh dyk gS] cgqr ljkguh; jgh A 
ekuoksn; }kjk fd;s x;s dk;kZsa dks {ks= esa tkdj ns[kus dk tks ekSdk feyk] mu xzkeh.kksa ls 

ckr&phr djus ij tks Kku gqvk fd fdl rjg ls nhnh th viuh cPph dks ysdj {ks= esa vkrh 
Fkh A bu lkjs vuqHkoksa ls irk pyrk gS fd budk dk;Z{ks= cgqr gh dfBu jgk] gesa izsj.kk feyh 
fd buds ekxZn'kZu esa Lo;a dqN dj ldw¡xk A  

iqRru yky] xzk0fo0v0] fo0[k0 gluxat 

 

• izf'k{k.k dky vR;URk lkSgknZ iw.kZ vkSj vuq'kkflr jgk A izf'k{k.k esa izos'k ysus ds igys eSaus Qksu 
ij ckr fd;k Fkk A eSaus pkjckx ls ekuoksn; laLFkku ds fy, ekxZ dh tkudkjh pkgh Fkh A Qksu 

ij mRrj feyk vki ysV gSa A ge izos'k ysV ls vkus okyksa dk ugha djrs] fdUrq ;gk¡ vkus ij 
eq>s vR;Ur lg;ksxkRed ekgkSy feyk A iwjs izf'k{k.k dky esa laLFkku dh rjQ ls vPNh O;oLFkk 

dh x;h A lqcg vkB cts izkFkZuk lcls izsj.kknk;h jgk vkSj mls eSa Hkh vius thou esa <+kyuk 
pkgrk gw¡ A ;gk¡ dk vuq'kklu] O;oLFkk] ilUn jgA eq[; :i ls vuq'kklu D;ksafd vuq'kklu ds 

fy, Åij ls ncko ugha Mkyk x;k cfYd ;g vius vki vk x;k A dk;ZØe ls esjs vUnj ,d 
ifjorZu vk x;k gS A iwjk eu lewg esa Mwc x;k gS A bZ'oj djs blh rjg eSa vkxs Hkh viuh 

lksp cuk;s j[kw¡ A 
 ohjsUnz flag] xzk-fo- vf/kdkjh] 'kadjx<+] bykgkckn 



• izf'k{k.k laLFkku }kjk vkb;s lhf[k;s tkb;s okrkoj.k ,oa lekt 'kq) o lqUnj cukb;s A vR;Ur 
gh ljkguh; gS A dk;ZØe  ds izeq[k rhu lh[k 1- dgha tkus ij loZizFke viuk o mudk 
ifjp; vknku iznku djsa vUr esa /kU;okn nsa A 2- muds lkewfgd leL;k dks /kS;ZiwoZd vo'; 

lqusa rFkk ljy o leqfpr lq>ko nsa fdUrq /;ku jgs fd dksbZ vk'oklu u nsa A 3- yksxksa ds ikl 
tkvksa muds lkFk jgks muls lh[kksa] muls izse djks tks oks tkus gSa mlls 'kq: djks tks muds ikl 

gS mlls cukvksa A izkr%dkyhu 8 ls 9 cts dk dk;ZØe orZeku le; esa lHkh ds fy;s vko';d 
gS A 

eksrh yky l-fo-vf/k- gfUM;k] bykgkckn 
 

• çf'k{k.k cM+s gh fu;ekuqlkj foLrkjiwoZd çR;sd fo"k; ij ppkZ djrs gq, djk;k x;k A ,d&,d 
ckr dks dbZ ckj nksgjkdj]  le>kdj crk;k x;k A gekjs fopkj ls vHkh vkxs Hkh ge yksxksa dks 
blh çdkj çf'k{k.k dh vko';drk iM+sxh rks ge yksx iqu% ^^ekuoksn;** laLFkku ds fy, gh 
lacaf/kr foHkkxksa ls vkxzg djsaxs A çf'k{k.k nsus dk rjhdk eq>s fo'ks"k :i ls ilUn vk;k A  

 uhye] v/;{kk] efgyk eaxy ny] y[kukiqj] mUuko 

 

• izf'k{k.k dk;kZØe esa fodkl ;kstukvksa ij ftl izdkj [kqyh ppkZ gqbZ] oks 'kk;n gh Bhd ls dgha 
gksrh gksxh A blds lkFk gh ,l-,p-th- lEcU/kh ppkZ;sa tks fd O;ogkfjd dke ds vuqHkoksa ij 
vk/kkfjr Fkha] dkQh vkRefo'okl iSnk djrh gSa A ¼1½ ,d lkFk [kkuk&ihuk] lkewfgd ppkZ djuk 

dkQh et+snkj Fkk A ¼2½ izf'k{k.k nsus dk izHkkoh rjhdk jgk lgHkkxh fof/k ls A iqoZ /kkj.kkvksa esa 
fuf'pr gh ifjorZu gqvk gS fd fodkl Åij ls Fkksik ugha tkuk pkfg;s A yksxksa dh 
vko';drkvksa] lksp ds vuqlkj gh LFkkuh; igydnfe;ksa ij tksj gksuk pkfg, A 

fouksn dqekj] v/;kid] fo0[k0 lQhjiqj] mUuko 

• vkidk dk;ZØe lqcg ls izkjEHk gksdj lk;adky rd pyrk gS A le; dk fo'ks"k /;ku fn;k x;k 
gS a bl dk;ZØe ds }kjk iwoZ ,oe~ orZeku /kkj.kkvksa esa ewyHkwr vUrj vk;k gS A tSls fd iwoZ esa 
ge lewgksa dks dsoy ykyp dk izyksHku nsdj 'kkldh; ;kstukvksa dk lEiknu dj jgs Fks A ijUrq 

vc ykyp u nsdj dsoy lewgksa dk ykHk crkdj mUgsa lewg cukus ds fy;s izksRlkfgr djsaxsa A 
dk;ZØe ds vUrxZr le; cU/ku ,oe~ 'kkyhurk eq>s vR;f/kd ilUn vk;h A 

vrqy dqekj voLFkh] xzk0ia0fo0v0] fo0[k0 fcfN;k] mUuko 
 

• gesa bl rjg dk igyk çf'k{k.k feyk ftlesa bruh O;oLFkk ;k <ax ls le>k;k x;k fd ge 
fdlh vkSj dks Hkh le>k ldsa A bl çf'k{k.k dk;ZØe dks Øec)rk ds :i esa ,sls crk;k vkSj 
mldh tkudkjh çkIr gks jgha gS ;k ugha mldk Hkh /;ku j[kk x;k A vr% çf'k{k.k ,slk gh gksuk 

pkfg, fd çf'k{k.k ysus ds ckn mlds ckjs esa nwljs dks Hkh crk ldsa A ;gk¡ çf'k{k.k ds 
lkFk&lkFk gesa vius thou dks lq/kkjus dh Hkh çsj.kk feyh A gesa vius thou esa dqN u;k djus 
dh psruk tkx`r gqbZ A dk;ZØe ls gekjh lksp ,dne cnyus dks çsfjr gqbZ] ge tks dqN dj jgs 
gSa mlds vfrfjDr vius lekt vkSj ns'k ds fy, vkSj djuk gS A   

 jke fd'kksj] xzk-ia-fo- vf/kdkjh] vdksyk] vkxjk 
 

• çf'k{k.kksijkUr ge ;g lkspus ij etcwj gks x;s fd tks gedks vk/kh tkudkjh Fkh mlls lekt 

dk m)kj ugha gksxk vkSj vius lksp esa ifjorZu ykuk iM+sxk A ge ekuoksn; laLFkku ds 
ekxZn'kZu ij pydj muds }kjk crk;s x;s lHkh dk;ksZa dks lgh ,oa lqpk# :i ls djsaxs tks 
gekjs ftUnxh esa ehy dk iRFkj lkfcr gksxk A lq>ko ds :i esa vki yksxksa ls ;gh xqtkfj'k gS 
fd vki yksx lHkh 'kgjksa esa ,slk çf'k{k.k dk dk;Z djk;sa ftlls vke turk dks çf'k{k.k dk 

ykHk fey ldsA   
fo'kEcj çlkn] xzk-fo-vf/kdkjh] iFkjnsok] nsofj;k 

 



• ;g lEiw.kZ çf'k{k.k dk;ZØe vius mn~ns'; esa iw.kZr;k lQy jgk A lHkh çf'k{k.kkfFkZ;ksa dks lewg 
xBu ds vkSfpR; ,oa rjhds ij foLrkj ls crk;k x;k A blds lS)kfUrd ,oa O;ogkfjd igyqvksa 
ij O;kid fopkj foe'kZ gqvkZ A ;g dkQh Kkuo)Zd ,oa vkuUnnk;d jgk A blds lkFk gh ,l-

th-,l-okbZ ij Hkh foLrkj ls lHkh fcUnqvksa ij çf'k{k.k fn;k x;k  fopkj foe'kZ cgqr ykHkçn jgk 
A iwjs çf'k{k.k ds nkSjku Jh fo|kFkhZ nEifr dk O;ogkj cgqr Lusfgy jgk A [kku&iku dh cgqr 

lqUnj lq:fpiw.kZ O;oLFkk jgh A lHkh bUrtke le; ls ,oa lqUnj <ax ls gq, A Jh fo|kFkhZ th 
lss futh vk/;kfRed fopkj&foe'kZ vkt ds ekgkSy ij fopkj] leL;k ds lek/kku ij 

vkuUnnk;d fopkj&foe'kZ gqvk A 
Mk- ,y-,u- ;kno] eq-i-fp-v-] mUuko 

 

• xzkeokfl;ksa dks vkRefuHkZj cukus dk O;ogkfjd Kku fn;k x;k ftlesa fofHkUu igyqvksa ykHk gkfu 
dk Hkh /;ku j[kdj crk;k x;k tks okLro esa SGSY ds vUrxZr lewgksa ds xBu ,oa xjhch mUewyu 

ds fy, lkFkZd ç;kl gS A xzkeh.k {ks= esa Hkze.k djus ij crk;k x;k çR;sd fcUnq O;ogkfjd :i 
ls ns[kus dks feyk tks xzkeokfl;ksa dks vkRefo'okl ,oa vkfFkZd fLFkfr lqn`<+ djus ds fy, 

mRrjksRrj lkFkZd ç;kl ljkguh; gS A 

nsosUnz dqekj 'kqDyk] l-fo- vf/kdkjh] ygjiqj] lhrkiqj 

 

• izf'k{k.k ds nkSjku geus ßLo.kZt;arh xzke  Lojkstxkj ;kstukÞ ds ckjs esa dkQh dqN lh[ks] 
lkFk&lkFk vius thou dks lq/kkjus ds fy, fopkjksa ds vknku&iznku] dqlaxfr ls cpuk] vkfn tks 

thouksi;ksxh ckrsa gSa] mUgsa Hkh lh[kus dk ekSdk feyk  bl dk;ZØe ls geus ;g eu cuk fy;k gS] 
fd 'kksf"kr lekt ds fy, dqN djuk gS A esjk lq>ko ;g gS fd bl rjg dk lapsruk dk;ZØef 

cjkcj vk;ksftr gksrk jgs] ftlls ge lcdk mRlkg o/kZu gksrk jgs A  
 iadt u;u frokjh] ifj;kstuk leUo;d] bykgkckn 

 

• ekuoksn; laLFkku }kjk pyk;k x;k Lo;a lgk;rk lewg dk çf'k{k.k dk;ZØe vkt ns'k ds xjhch 
mUewyu vkUnksyu ds fy, ljkguh; ç;kl gS ftldks dkQh vUrjky ds i'pkr ljdkjh 

,tsUlh] cSad rFkk fo'o cSad ds dk;ZØeksa ds vUrxZr ekU;rk feyus yxh gS A bl dk;ZØe ds 
nkSjku gq, çkr% vkRe fpUru ls gesa ;g lkspus dks foo'k dj fn;k gS fd lkekftd _.k dks 

mrkjus ds fy, dqN djuk pkfg, A çf'k{k.k dk;ZØe esa Lor% fopkjksa dh Hkkxhnkjh }kjk djk;k 
x;k vH;kl ljkguh; gS A tks gesa vius dk;Z{ks= esa dk;Z djus dk etcwr vk/kkj çnku djrk 

jgsxk A bl rjg ds fopkjksa dk xfreku vFkok fujUrjrk f;n cuh jgs rks vfr mRre gksxk A 
,-ds- xqIrk] çcU/kd] gluxat] mUuko 

 
 

D. Field Visit 

• çf'k{k.k dk;ZØe vR;Ur mPpdksfV dk Fkk D;ksafd çf'k{k.k ,d O;ofLFkr <ax] le; ds vuq'kklu 
dk n`<+rk ds lkFk ikyu djrs gq,] mPpdksfV ds oDrkvksa us dk;ZØe ds çR;sd igyw dh lEiw.kZ 
tkudkjh O;k[;ku] uksV~l ,oa LykbM~l ds ek/;e ls çnku dh xbZ A gekjh leLr 'kadkvksa dk 

lek/kku cgqr gh lq#fpiw.kZ <ax ls fd;k x;k A çf'k{k.k ds le; jgus] Hkkstu dh vPNh O;oLFkk 
dh xbZ A gekjs }kjk tks Lo;a lgk;rk lewg ns[ks x;s muesa vkRefo'okl] lkewfgd fu.kZ; djus 
dh {kerk] viuh ckr j[kuk ,oa leLr lnL;ksa esa tkx#drk ikbZ xbZ A vius vfHkys[kksa ds 
j[k&j[kko dh tkudkjh Fkh A vkilh lg;ksx ,oa lkekftd cqjkb;ksa ls yM+us dh Hkkouk Fkh A 

eqjkjh yky] ,Rekniqj] vkxjk 

 

• lEiw.kZ izf'k{k.k fnol esa tks Hkh tkudkjh nh x;h mles gesa vkxs vkus okys le; esa dksbZ Hkh 
dBukbZ ugha vk,xh o dBukbZ;ks dk lkeuk dj ldsaxs Lo;a lgk;rk lewgks esa vHkh rd ftruk 



Hkh dBukbZ;k vk;h gS vc izf'k{k.k izkIr gks tkusa ls ugha vk,xh vkSj xzqi lewg vkjke ls cuk 

ldsaxsA tc ge QhYM+ ij x;s rks ogka  ij ikap lewgks ls eqykdkr dh ftlesa ns[kk fd nks lewg 
iq:"k ds gSa o rhu lewg dfgykvksa ds gS ftuesa ,d lewg 4 o"kZ igys ls py jgk gS vuesa cSad 
ls yksu Hkh ikl d gks x;k Fkk o ogka ij lHkh lewg vPNs Fks lewg izfrekg p;fur LFkku ij 
cSBdj lHkk ehfVax dk vk;kstu djrs gSA lHkh lewg izkFkZuk xkusa ds ckn dk;Zdze dks vkxs c<+krs 

gSaA {ks= Hkze.k ls ykSVdj vkusa esa ge lHkh dks Lo;a lgk;rk lewg ij fQYe fn[kk;h x;hA gekjs 
fopkj ls izf'k{k.k dk;Zdze vPNk jgk ftlesa gesa cgqr dqM lh[kusa dks feyk vxj es izf'k{k.k ,sls 
gh pyrk jgk rks vkSj yksxksa dks Hkh lh[kusa dk ekSdk feysxkA 

 ch- ih- lkgw] xzk-fo- vf/kdkjh] folUMk] ckank 

 

• ;g izf'k{k.k lektksi;ksxh ,oa xjhcksa dk Hkyk djus okyk loZ fgrk; izf'k{k.k gS A pw¡fd IysVQkeZ 
ekuoksn; fe'ku gS ftldk fopkj xjhcksa ds fgr esa mi;ksxh gS A bl izf'k{k.k ls gesa Hkh lh[k 
feyh gS fd tgk¡ ij eSa xjhcksa ds fgr ls ughaa tqM+ jgk Fkk bl izf'k{k.k ls xjhcksa ds chp tkdj 

dke djus dk lqugjk ekSdk feysxk A bl izdkj ;g lEiw.kZ N% fnolh; izf'k{k.k lksus esa lqgkxk 
dh rjg gS lhrkiqj ftys ds fl/kkSyh Cykd ds umok[ksM+k xkao eas tkus dk volj feyk gS ogk¡ 
dk xzqi xBu ns[kdj eu djrk gS fd blh rjg ds lqUnj xzqi cukdj dk;Z djk;k tk; A eSa rks 

vYi izf'k{k.k ik;k gw¡ ijUrq lq>ko nsuk pkgw¡xk fd ekuoksn; fe'ku ls iwjs mRrj&izns'k ds Cykd 
vkPNkfnr gksa rFkk VªsUM gks tkus ij {ks= esa lQyrk iwoZd dk;Z djsa  ftlls xjhc yksxksa dk 
Hkyk gks lds rFkk fe'ku vius Yk{; esa lQy gks A 

 nku cgknqj flag] xzk-ia-fo-vf/kdkjh] tljk] bykgkckn 

 

• ge tc {ks= Hkze.k djus x;s] rks gesa lnhZ dh rckgh Fkh] ysfdu tc geus vius fo'ks"k dk;Z ds 
LFkku ij igq¡ps] rks ogk dh tkx:drk rFkk vkn'kZ lewgksa us vf/kd lnhZ dh  rckgh u"V dj 
nh] rc gekjs eu izlUurk ls Hkj x;s A tc geus lewg cukus ds fy;s izos'k fd;k rks ogk¡ ds  

yksxksa esa fo'ks"k mRlqdrk feyh] rFkk ge vius dk;Z ij  lQy gq, A tc gesa ;g dgk x;k Fkk 
fd vki yksx ekuoksn; Vsªfuax esa tkb;s rks geus lkspk fd gesa ogka lewg ds xBu dh Vªsfuax 
djuk gS ysfdu  ;gkaij tc ge vk;s] rks gesa Vªsfuax dk ykHk rks fo'ks"k  feyk] ysfdu gesa ;gka 
dk vuq'kklu] rFkk fopkj cgqr gh ilUn vk;sA ,slh dksbZ pht ugha cph] tks gesa ;gka ls izkIr 

u gqbZ gks A tks ekuo thou esa [kkl dj vko';d gks A ge ekuoksn; ds lnSo vkHkkjh jgsxsA 
vius fopkjksa esa fy[kh gj xyrh ds fy;s ge {kek ds ik= ekus tk;saxsA 

Jhdkar f}osnh] xzk-ia-fo- vf/kdkjh] egqvk] ck¡nk 
 

• Ekkuoksn; laLFkku ds }kjk tuin lhrkiqj ds dle.Mk fodkl [k.M ds [kSjUns'k xzke iapk;r dk 
{ks= Hkze.k djk;k x;k A tgka ij dqN Lo;a lgk;rk lewgksa dks fn[kk;k x;k A mu Lo;a lgk;rk 
lewgksa esa T;knkrj O;fDr xjhch dh js[kk ds uhps ds yksx Fks A mu Lo;a lgk;rk lewgksa dks }kjk 

Lo;a viuh NksVh&NksVh cprksa ls vius chp dh NksVh ijs'kkfu;kas dks nwj djus ds fy;s tSls 
chekjh] NksVs /ka/ks vkfn ds fy;s vkil esa ysu nsu fd;k x;k gS A mudksa cSad ls fyad fd;k x;k 
gS  lcls cMh ckr mudh ;g gS fd muds vUnj lgHkkfxrk ds }kjk vkilh fodkl dh 
le>nkjh fodflr gq;h A ftlds }kjk muds vUnj vkRefuHkZjrk dh Hkkouk fodflr gqbZ gS A 

Lo;a lgk;rk lewgksa ds fuekZ.k dk ,d okrkoj.k l`ftr gqvk gS A fdUrq dfeZ;ka ;g jgh gS fd 
mudksa Lo.kZ t;afr Lojkstxkj ;kstuk ls dSls tksM+k tk;s A ;g Hkkouk lewgksa ds vUnj fodflr 

ugh gq;h gSa lewgks ds chp bldk Hkh :>ku iSnk fd;k tkuk pkfg, A 
Jh ,p0 yky] [k.M fodkl vf/kdkjh] dkSf/k;kjk] bykgkckn 

 

• lkewfgd :Ik cpr djds lewg ds lnL;ks dh NksVh eksVh vko';drkvksa dh iwfrZ dSls dh tk 
ldrh gSA ;g bu lewgksa us vPNh rjg fd;k Fkk A viuh leL;kvksa dks lkewfgd :Ik fdlh Hkh 

iz'kklfud Lrj Ikj dgus rFkk fuLrkj.k djkus dh psruk mUgksus fodflr dj yh gS A ,d lewg 
us ^t; ekrk Lo;a lgk;rk lewg* [kSjUns'k us xUus dk Øsa'kj _.k ij yxkdj mlls vk; vftZr 



dh Fkh rFkk _.k dks vnk Hkh fd;k Fkk A vFkkZr muesa vkfFkZd fØ;kdykiks rFkk mlds izcU/k dh 

{kerk izkFkfed Lrj ij fodflr dj yh Fkh A ;g vR;Ur ljkguh; fLFkfr Fkh A ftlls eS 
izHkkfor gqvkA ljdkjh laLFkkvks rFkk cSafdax ,tsaUlh ls mUgsa fdruh dfBukb;ka vkrh gS bldk 
izek.k mudh dFkuh ls feyk A bu lcds ckotwn muesa lkewfgd :Ik ls vkxs c<+us cpr djus 
rFkk O;olk; ds ek/;e viuk thou Lrj mBkus dh psruk fodflr gq;h FkhA 

Jh N=lky flag ijekj] [k.M fodkl vf/kdkjh] pkdk] bykgkckn 

• mYys[kuh; ckr jgh fd lewg fuekZ.k ds }kjk xzke okfl;ksa us cpr djus ds vykok  vU; dbZ 
egRoiw.kZ miyfC/k;ka dhA mnkgj.kr;k vdsys vU;k; dk fojks/k djus esa og v{ke Fks A ijUrq 

lewg ds :i esa mUgksus fojks/k fd;k og lQy jgsA xkao esa lM+d fuekZ.k djok;k x;k A ijUrq 
vHkh Hkh u;s fopkj ugh vk ik jgs gS A tSls ek= Øslj yxkus rd lhfer jgs A gks ldrk gS 

Hkfo"; eas vkSj l'kDr gks rc eq[; lQyrk gksxh A  
 ,l-,u- HkV~V] ts-bZ- ¼,e-vkbZ-½] bykgkckn 

 

• Lkewg ds vfHkys[kksa dk j[k j[kko] ,d:irk rFkk lewg ds lnL;ks@inkf/kdkfj;ks ls foLr`r 
fopkj foe'kZ fd;k x;k A Lo;a lgk;rk lewgks }kjk NksVh&2 cpr djds viuh futh 
vko';drkvks dh iwfrZ dh tk jgh gS A lewg ds }kjk ¼t; ekrk lewg ½ }kjk Cane Crusher 

Project  Ykxkdj lewg ds lnL;ks esa vkenuh c<+kus dk iz;kl fd;k x;k tks fd ljkguh; gS 
A fo'ks"k :Ik ls tks {ks= Hkze.k esa ns[kus dks feyk mlesa {ks=h; Lo;a lgk;rk lewg xfBr djus 

dh rFkk mlh ekg esa fuf'pr cSBd djds {ks= dh leL;kvksa ,oa lewg ds lnL;ks dh ,d tqVrk 
rFkk xjhch ls Åij mBus dk iz;kl fd;k tk jgk gSA ;g ,d ljkguh; dne gSA   

Mk0 vkj0ds0 xkSre] [k.M fodkl vf/kdkjh] eÅ vkbek] bykgkckn 
 

• lewg dh vkfFkZd fLFkfr dkQh etcwr gks x;h gS A vU; yksx Hkh lewg ls tqM+ jgs gSA xzke rFkk 
vkl ikl ds {ks=ks esa Lo;a lgk;rk lewg cukus dh gksM+ yx x;h gS A efgyk;s Hhk de ugh gS] 
gfj;kyh efgyk Lo;a lgk;rk lewg Hkh dkQh tkx`r yxh A fdlh oLrq dk;Z dks izkjEHk djus esa 

ijs'kkfu;ka vkrh gS fdUrq 'kuS% 'kuS% lc Bhd ,oa lqpk: gks tkrk gS  cSd ls Hkh izkjEHk es aleL;k 
vk;h fdUrq vc lkekU; fLFkfr gks x;h A {ks= Hkze.k dk dk;Z ge lc ds fy;s mi;ksxh jgk  

blh rjg tkdj dk;Z djus dh izsj.kk feyh A muds chp tk;s] xgjkbZ ls fLFkfr dks ns[ks] dksbZ 
dk;Z vlEHko ugh gS A 

Jh ,l0vkj0 flag] [k.M fodkl vf/kdkjh] dksjkWo 
 

• {ks= Hkze.k ds vUrxZr gesa xk¡o ds yksxksa dks okLrfod tkudkjh dk irk py ldk mudh 
leL;kvksa ds ckjsa esa tkudkjh izkIr gqbZ vkSj ,d ckr tks mHkj dj lkeus vkbZ og ;g fd ikuh 
dh deh {ks= esa vf/kd gS ftlls flapkbZ dk dk;Z ckf/kr gksrk gS A {ks= Hkze.k ds nkSjku lewgksa ls 

lEidZ djus ij Kkr gqvk fd ;gk¡ ij cus lewgksa ds vf/kdrj lnL; dks lewg ds mn~ns'; dh 
tkudkjh Fkh vkSj izR;sd lnL; viuh ckr lewg ds ek/;e ls dg jgk Fkk vFkZr muesa viuh 

ckr dgus dh vknr Fkh tks lewg ds mRFkku ds fy, cgqr vko';d gS A 
Jh vfuy dqekj flag] xzk0ia0fo0vf/k0, vkbek, bykgkckn 

 

• {ks= Hkze.k esa geus xzke lHkk fg.Mksjk ds Lo;a lgk;rk lewgksa dks ns[kk A lewg Bhd çdkj ls 
py jgs gSa vkSj ;g lewg lqnwj xzkeh.k vapy esa xfBr gq, gSa A lewgksa esa tks Lojkstxkjh gS og 
okLro esa cgqr xjhc gS A 'kklu dk tks ea'kk gS og bu lewgksa ls iw.kZ gksrk gS A esjk lq>ko gS 

fd bl çf'k{k.k esa Cykd ds deZpkfj;ksa rFkk vf/kdkfj;ksa ds lkFk Mh-vkj-Mh-,- ls ifj;kstuk 
funs'kd ;k mudk dksbZ çfrfuf/k Hkh cqyk;k tkuk pkfg,  ftlls dk;Z esa vkus okyh ijs'kkfu;ksa 

dk Hkh vkeus lkeus cSBdj fuLrkj.k fd;k tk lds A 
 bUnziky flag HknkSfj;k] l-fo- vf/kdkjh ¼vkbZ,lch½] fcpiqjh] vkxjk 

 



• lewg dh lnL;k ls ckrdj fo'okl gks x;k fd l'kfDrdj.k laHko gS A eSaus ml lewg ds ,d 
lnL;k ls iwNk ftldk uke lqcjkrk Fkk] fd D;k rqEgkjs cPps dks vYila[;d Nk=o`fRr feyh gS 
A mlus dgk ugha eSaus iwNk fd vxj 300 ls de nsrs v/;kid o ç/kku rks D;k djksxh \ mlus 

tokc fn;k fd ^^xjhc gbu r dk xyht ukb gbu] vc dqN ,sblu uk gk lds ik,** ftlls 
eq>s fo'okl gqvk fd vkRelEeku dh j{kk esa yksHk dj ldrs gSa A vf/kdkjksa ds çfr tkx#d gSA 

t; çdk'k] xzk-fo-vf/kdkjh] Hkyqvuh] nsofj;k 
 

• ekuoksn; us {ks+= esa tks lewg rS;kj fd;s gSa vkSj muds fy;s tks ifjJe fd;k gS mldh >yd 

izR;sd lnL; gh ugha  cfYd vU; xzkeh.kksa ij ns[kus dks feyh A ogk¡ ftrus yksx] lewg 
mifLFkr Fks mudh Hkk"kk 'kSyh o mu ij ekuoksn; ds fopkjks dh iwjh rjg Nki Fkh A  

jtuh HkaMkjh] izca/kd ] eerk xzeh.k lsok laLFkku eksgn~nhiqj] xksj[kiqj 
 

• {ks= Hkze.k esa lewg csfgpd fopkj j[krs ik;s x;s tks lHkh dks Lohdkj Fks A dgha cukoV uke dh 
pht ugha ns[kh x;h A 

vkj-,- izlkn ,l-Mh-vks- ¼ou½] lk-ok- izkHkkx] nsofj;k 
  

• ekuoksn; laLFkku dh O;oLFkk ,oa çf'k{k.k le; lkfj.kh Hkh Bhd jgh A {ks= Hkze.k ftyk lhrkiqj 

ds dìkyiqj xzke dk djk;k x;k A ;gka yxHkx 5&6 Lo;a lgk;rk lewg ,df=r gq;s A lewg 
iqjkus Fks mudh ckrphr ls mRlkg >yd jgk Fkk  lewg dh Bhd vo/kkj.kk Fkh A ys[kk vkfn Hkh 
vPNh çdkj j[kk x;k A Vhe ds lkFk Hkze.k vPNk rFkk Kkuo)Zd jgk A laLFkku dk çR;sd fnu 
dk l= LofpUru] ln~çsj.kkvksa rFkk ije'kfDr dks Lej.k ds lkFk çkjEHk gksuk Hkkjrh; laLd`fr ds 

iquq#RFkku tSlk yxk A laLFkku mRrjksRrj fodkl iFk ij vxzlj gks vkSj ekuo dY;k.kkFkZ 
dk;Zjr jgs A çHkq ls fourh gS A 

fouksn flag xkSj] [k-fo- vf/kdkjh] Mhg jk;cjsyh 
 
 
E. The Institution and arrangements  

 

• ekuoksn; tSls egRoiw.kZ laLFkku }kjk çf'k{k.k çkIr djus ds mijkUr çR;sd O;fDr cM+h 'kkafr 
vuqHko djrk gS A ,slh laLFkkvksa dk lekt esa vHkko gS A pfj= fuekZ.k ds fy, ,oa thou esa 
thus dh dyk dh tkudkjh gsrq iw.kZ çf'k{k.k fn;k tkrk gS A çR;sd ljdkjh deZpkjh ,oa 

vf/kdkfj;ksa dks lfoZl esa vkus ls igys ,sls çf'k{k.k çkIr djuk vfuok;Z gS A  
fl;kjke jkor] lgk-fo- vf/kdkjh] fe;kxat] mUuko 

• fuEu ckrksa dks fo'ks"k :i ls ilUn fd;k % 

1- ekuoksn; lgHkkxh fodkl laLFkku dk vklikl dk 'kkUr okrkoj.k 
2- laLFkku dk mRre çcU/k 

3- laLFkku dk çkjEHk çfrfnu bZ'oj vkjk/kuk ls djuk A 
4- dk;ZØe dks jkspd o Kkuo)Zd cukus gsrq fo'ks"k ç;kl A 

5- lgHkkfx;ksa dk Active participation Hkh djkuk A 
vkyksd n;ky] vf/kdkjh] vo/k xzkeh.k cSad] vlksgk 'kk[kk] mUuko 

• ekuoksn; laLFkk ds ç'kklu] fu;e dkuwu ,oa lHkh vf/kdkjh ,oa dk;ZdrkZvksa ds vkpj.k O;ogkj 

ilUn vk;s A e`nq Hkk"kk ,oa çf'k{k.k ds <ax eu dh xgjkbZ rd igqaps tks gesa cgqr ilUn vk;s A 
tks Kku fyf[kr fn;k tkrk gS mldks ç;ksx djds fn[kkus dk iwjk ç;kl fd;k tkrk gS tks cgqr 
ilUn gS A ;gka dh lQkbZ] LoPN okrkoj.k Hkh eu dks eksg ysus okyk gS ftlls gedks çsj.kk 



feyh fd gesa Hkh ,slk okrkoj.k rS;kj djuk pkfg, A {ks= Hkze.k esa ftl xkao x;s ogka tks dqN 

ns[kk ,slk yxk fd ge fdlh LoIu yksd esa gSa A D;ksafd gesa ;g fcYdqy vkHkkl ugha gks jgk Fkk 
fd tSlk ge i<+rs Fks fd lewgksa dks bruk fodflr fd;k x;k gksxk A lk{kkr lgh :i esa ns[kk 
x;k A  

 f'koiwtu flag] xzk-ia-fo- vf/kdkjh] fol.Mk] ckank 

 

• izf'k{k.k dk;ZØe xjhch mUewyu dk;ZØe ds lQyrk ds mn~ns'; ls vfr mi;ksxh gS A izf'k{k.k 
Kkuo)Zd] lapkyu rFkk djds lh[kus ds fu;e cgqr gh ljy rFkk tYnh le> esa vk x;k A 
fo"k; dh tkudkjh ds lkFk&lkFk ekuoksn; laLFkku dk izf'k{k.k vius O;fDrxr thou ds fy, 

Hkh mi;ksxh gS A ekuoksn; laLFkku dk Hkkstu] jgus dh O;oLFkk vfr mRre jgh A ,sls izf'k{k.k 
dk vk;kstu Hkfo"; esa tkjh j[kuk pkfg, A  

 fou; dqekj xqIr] l-fo- vf/kdkjh] djNuk] bykgkckn 
 

• lEiw.kZ çf'k{k.k dk;ZØe ds lEcU/k esa fopkj A  ¼v½ fo"k; fo'ks"kKksa dh leqfpr O;oLFkk ¼c½ 
çf'k{k.k ikB~;Øe dh lexzek ¼l½ lkfgR; dh miyC/krk ¼n½ n`'; ,oa JO; lk/kuksa dk mi;ksx 
¼;½ çf'k{k.k ls lEcfU/kr dqN ubZ [kkstsa ¼j½ cSBus] jgus ,oa [kku] iku dh O;oLFkk ¼y½ euksjatu 

vkfn ckrksa dk Hkh /;ku A dk;ZØe ls lksp esa vUrj & ¼v½ laxBu dh 'kfDr dh egRrk] igys 
vdsys gh le>dj pyrs Fks ¼c½  vk/;kfRed 'kfDr  gh loksZifj gS A nqfu;k esa vkSj dksbZ cM+h 

'kfDr ugha gS A ¼l½ fucZy ,oa xjhc yksxksa dks Hkh ns[kuk pkfg, mudh viuh LosPNkuqlkj lsok 
nku  Hkh djuk pkfg, A ¼n½ vuq'kklu fç; yxk] vuq'kklu gksuk  gh pkfg, A 

 lqHkk"k dqekj] xzk-ia-fo- vf/kdkjh] fcpiqjh] vkxjk 
 

• dk;ZØe ds vUrxZr çcU/kdh; O;oLFkk vPNh jgh A lHkh ekSfyd lk/ku miyC/k jgs A çf'k{k.k 
dk;ZØe esa lHkh çf'k{k.kkfFkZ;ksa dks cksyus ,oa vius fopkj j[kus dk iwjk ekSdk çnku fd;k x;k A 
çSfDVdy Kku çnku djus dh dksf'k'k dh x;h A blds lkFk&lkFk lqcg ds ,d ?kaVs vk/;kRed 

l= }kjk igys viuh fopkj/kkjk esa ifjorZu djrs gq, ifjorZu O;oLFkk fl[kykbZ x;h A jgus dh 
vPNh O;oLFkk jgh A lkFk gh laLFkk ds deZpkfj;ksa dk iw.kZ lg;ksx jgk A dk;ZØe ls tks lksp 

esa vUrj vk;k fd gesa çsjd dh Hkwfedk fodkl dk;ksZa esa vnk djuh gS igys eSa ,slk tkurk Fkk 
ijUrq eSa vc ,slk le>rk gwa A {ks= Hkze.k esa okLrfod xjhc {ks= dks ns[kus dk ekSdk feyk A 
dk;Z vR;Ur fiNM+s {ks= esa fd;k tk jgk gS tks ljkguh; gS A lewg Hkh Bhd py jgs gSa A 
ekuoksn; laLFkk ,d vPNh laLFkk yxh A eSa vk'kk djrk gwa fd vU; ftyksa esa /khjs&/khjs ;g 

laLFkk viuk dk;Z 'kq: djs A 
 dSyk'k pUnz 'kekZ] xzk-ia-fo- vf/kdkjh] fcpiqjh] vkxjk 

 

• ge lksp jgs Fks fd ;g çfØ;k fujFkZd gS tks dqN le; ds ckn ;g ¶yki gks tk;sxh ysfdu 

;gka ij çf'k{k.k nkSjku eq>s eglwl gqvk fd esjh lksp xyr gS D;ksafd {ks= Hkze.k ds nkSjku tks 
lewg fn[ks og dkQh fodkl dh vksj fn[ks ;gka ij tks ilUn vkus okyh fn[kh og Fkh çFke 

le;c)rk A çkr%dky mBdj Luku vkfn djus ds mijkUr çkFkZuk ij cSBdj lRlax djuk A 
Dykl :e esa çR;sd ç'u ij lVhd mRrj dk feyuk A   

 lathr dqekj feJk] xzk-fo-vf/kdkjh] #nziqj] nsofj;k 
 

• esjk viuk fopkj gS fd ;g laLFkku dsoy izf'k{k.k dk dk;Z gh ugha djrk cfYd ;gk¡ 

vk/;kfRed ekgkSy Hkh gS ftlds ek/;e ls O;fDr dk lq/kkj ,oa mlds fopkjksa esa ifjorZu yk 
ldrk gS A 

ds'kjhuUnu jk;] xzk0fo0v0] Hkkjikj jkuh ]¼nsofj;k½ 

• eq>s ;g lkSHkkX; çkIr gqvk fd gekjh cSad us vkids laLFkku Hkstdj eq>s ekuo dY;k.k gsrq fo'ks"k 
tkudkjh çkIr djk;hA vkids }kjk çFke fnu dk Lokxr esjs ân; dks Nw x;k rFkk çkr%dkyhu 



çkFkZuk lHkk tks ekuo dY;k.k ls çsfjr gS cgqr vPNh yxh A çf'k{k.k cgqr mRlkgo)Zd rFkk 

ekuoh; Hkkoukvksa ls çsfjr jgk A eSMe] dktw okyh feBkbZ dk o.kZu djrs le; Hkko foHkksj gks 
x;ha cgqr vPNk yxk A  

 vkuUn Lo:i ;kno] ofj-'kk- çcU/kd] vj[kk] jk;cjsyh 

• dk;ZØe dkQh lQy jgk rFkk bl dk;ZØe ds ek/;e ls dbZ HkzkfUr;ka tks fd Lo;a lgk;rk 

lewg ds lUnHkZ esa Fkha] mUgsa nwj djus rFkk ubZ tkudkfj;ka çkIr djus dk volj feyk A dk;ZØe 
ds ek/;e ls Lo;a lgk;rk lewg dh vo/kkj.kk rFkk blls lekt dks gksus okys nwjxkeh çHkko ds 

lEcU/k esa lQy tkudkjh çkIr gqbZ A vkRecy rFkk vkRefo'okl ds lkFk çkjEHk fd;s x;s dk;Z 
esa lQyrk vo'; feyrh gS pkgs le; T;knk Hkh yx tk;s A laLFkku ftl mn~ns'; dks n`f"Vxr 

j[kdj dk;Z dj jgk gS og ç'kaluh; gS A ge bl laLFkku dh lQyrk rFkk blls tqM+us ij xoZ 
dk vuqHko dj jgs gSaA 

 Mh-ds- JhokLro] 'kk[kk çcU/kd] vo/k xzkeh.k cSad mUuko 
 

• çf'k{k.k ds nkSjku cSBus dh O;oLFkk] [kkus dh O;oLFkk rFkk jgus dh O;oLFkk cgqr gh mRre jgh 
gS ftldks eSa vius 'kCnksa ls O;Dr ugha dj ldrk A Lo.kZ t;Urh xzke Lojkstxkj ;kstuk esa 
Lo;a lgk;rk lewg ds çf'k{k.k ls ,d tkx`fr mRiUu gqbZ gS ftlds }kjk xkaoksa esa tkdj lewg 

dk fuekZ.k vklkuh ls gks ldrk gS ,oa eukscy dk fodkl gqvk gS A laLFkk }kjk fn;k x;k 
çf'k{k.k cgqr gh mRre jgk gS A      

vtqZu çlkn] l-fo- vf/kdkjh] igyk] lhrkiqj 
 

• çf'k{k.k dk;ZØe vfr vPNk Kkuo)Zd ,oa mRlkgo)Zd jgk A blds vfrfjDr vkids }kjk 
çkFkZuk o mlh le; lewg ds  :i esa vkil esa ppkZ djds lekt esa QSyh dqjhfr;ksa ds lEcU/k esa 

tks lkewfgd :i esa fu.kZ; fy;s x;s og vfr fopkj.kh; gSa A lkewfgd :i ls fy;s x;s ladYiksa 
dk dk;ZØe vR;f/kd vPNk jgk tks lekt ds fu.kZ; esa vR;f/kd lgk;d fl) gksxk blds 
lEcU/k esa ftruk Hkh fy[kk tk; og de gksxk A 

v'kksd dqekj flag] xzk-fo- vf/kdkjh] fl/kkSyh] lhrkiqj 



6. POST TRAINING REVIEW MEETINGS WITH PARTICIPANTS 

 

Post training review meetings were organised in four districts with the coordination of. 

the Chief Development Officer and the Project Director, District Rural Development 

Agency of that district. These districts are Allahabad, Banda, Deoria and Sitapur. The 

objective of these review meetings was to assess : 

A. The experience of training programmes organised by trainers trained at 

Manavodaya. 

B. Emerging issues in SHG management. 

C. Follow up plans for monitoring and continued local training. 

 

During these meetings, the participants were also asked to fill up a questionnaire 

giving details of local training programmes conducted by them and the practical 

benefit of training at Manavodaya. The review meetings were also very useful to 

understand the post training activities, problems and alternatives as mentioned by the 

participants. These are presented in some detail ahead. 

 

6.1   Participants 

All the programmes were held at the conference halls of the District Rural 

Development Agencies and were presided over by The Project Director or The Chief 

Development Officer of the district. There were 45 to 60 participants in each 

programme. Participants included: 

 

A. Block Development Officers, Assistant Development Officers, Village Panchayat 

Development Officers from the different blocks of the districts. 



B. Branch Managers of Regional Rural Banks (Many of these had attended similar 

training programmes at Manavodaya under NABARD sponsorship and an Alumni 

spirit was distinctly visible. 

C. Non government organisations  

D. Media representatives (in Banda only) 

E. Officials of DRDA and Manavodaya, Lucknow 

 

6.2   Post Training Assessment of Impact 

We are presenting the impact qualitatively in term of participants’ response and 

quantitatively in term of number of training programmes conducted by participants at 

local level. 

The following paragraphs are excerpts from the views of participants presented at the 

review meetings in different districts. 

 

A. Acquisition of knowledge and skills  

• It has increased my depth of understanding and conviction in the working of  

groups. 

• It is now easier to form groups. 

• Helped me in proper maintenance of group accounts and records. 

• Has been useful in identification of new income generation programmes. 

• Very helpful right from formation of groups to their financial linkage. 

• Helped in qualitative improvement and sustainability of groups. 

• Has been useful in understanding bank related issues. 

• Complete clarity of concept of groups now. 

• Impossible made possible through training . 

• It is now easy to identify catalytic agents. 



 

B.  Attitudinal Change 

“Definite change of heart, increase in self confidence, attachment to work, feeling of 

service to the poor, regular self reflection”. 

“Punctuality, empathy with the poor” 

“Improved relations with wife, excellence in work, increased response to 

communication at grassroots.” 

“ Life and work is more orderly.” 

“Balance in work due to understanding of spiritual and practical sides together.” 

“Better relation between husband and wife, sitting in prayer with children every 

morning.” 

“Gave up smoking, change in perspective.” 

“Increase in self confidence due to holistic understanding.”  

“Humility in behaviour.” 

“ Experienced considerable change in thinking.” 

 

  Other written comments from participants one year after the programme: 

 

• gekjs ;gkW Loa; lgk;rk lewg dh gkyr cgqr [kjkc gS] T;knkrj N.G.Os, Loa; lgk;rk lewg 

xBu djds 8&9 ekg pykus ds ckn lewg dks NksM+dj Hkkx [kM+s gksrs gSa A blds ckn fQj lewg 

esa iSls ds ihNs vkilh eueqVko iSnk gks tkrk gS] ftls ,d ckj iSnk gksus ij nwj dj ikuk 

eqf'dy gksrk gS A  

,d ckr rks le> esa vkrh gS ¼brus lewgksa ls feyus ds ckn½ fd gj O;fDr dks yxrk gS fd 

mlls rkdroj mls nck jgk gS] ftldh [kh> oks vius ls detksj dks nckdj fudkyrk gS] gj 

dksbZ pkgrk gS fd fLFkfr lq/kjs] vPNk gks] ij djuk cgqr de yksx pkgrs gSa ;k tks yksx djrs gSa 

oks gksus okys fojks/k dks ns[kdj ÓkUr gks tkrs gSa A esjk Hkh irk ugh dc rd ;g lc dj ikÅ¡xk 

A gkW] ij vc brus lkjs vPNs yksx pkjksa vksj fn[kkbZ nsus yxs gSa fd vxj ;g lc NksM+uk Hkh 

pkgWw] rks eqf'dy ls NksM+ ikÅ¡xk A 

lquhy ijk'kj] vkxjk 



• lewg fuekZ.k djuk gesa cM+k dfBu@nqyZHk dk;Z rc izrhr gksrk Fkk] ysfdu izfÓ{k.k ds ckn tks 

rjhds Kkr gq, fd fdl rjg ls xjhcksa ds chp cSBdj mudh ifjfLFkfr;ksa dh leL;kvksa ij ppkZ 

muds ¼xzkeh.kksa ds }kjk½ djok;sa A xzkeh.kksa ls gh lh/kk gkfnZd laokn Lfkkfir fd;k A ifj.kkke 

Lo:i xzke iapk;r ubZ ljk; esa nks lewgksa dk xBu o cpr izkjEHk gqbZA xzke&iapk;r&fHk[kk esa nks 

lewgksa dk xBu gqvk A fu;fer cpr o cSBdsa gqbZ A 

lewg dh cSBd ftls ge cM+k iz;kl djrs Fks] og ugh gks ikrh Fkh A ekuoksn; ds crk;sa fu;eksa 

dks ykxw fd;k rks yksx cM+h vkrqjrk ls le; ls cSBd esa vkrs gSa] cSBd esa yksxksa ls gh ppkZ 

djk;h tkrh gS A cpr o ysu&nsu ls vkxs c<+dj lnL;ksa us O;lu] lQkbZ vkfn ij ppkZ djrs gSa 

A ifj.kke Lo:i dbZ lnL;ksa us rks iku elkyk fcYdqy NksM+ fn;k gSA ,d lnL; xq:izlkn tks 

fd izxfr Loa; lgk;rk lewg fHk[kk dk v/;{k gS mlus Ójkc ihuk NksM+ fn;k A vU; us ØeÓ% 

chM+h] flxjsV ihus ij ikoUnh yxkus dh ppkZ cSBd esa vkus ds ckn bUgsa de dj jgs gSa A blh 

izdkj tks lnL; cSBd esa vkdj vaxwBk yxkrs Fks mu yksxksa us gLrk{kj djuk lh[k fy;k vkSj 

vxyh cSBd esa gLrk{kj fd;k A bl izdkj lewg ds lnL; Lo;a viuh lkewfgd jk; ls fu.kZ; 

ysrs gSa A mnkgj.k Lo:i eSa crkuk pkgrk gwW fd lewg esa eSaus dgk fd lewg dk dSÓ ckDl fdlh 

lnL; ds ;gkW j[kk tk;sxk A mldh pkHkh fdlh nwljs lnL; ds ;gkW jgsxh A ,d lnL; us dgk 

fd lkgc crkb;s fd cDlk ftlds ;gkW j[kk gS mlds ?kj esa pksjh gks x;h rks bl nÓk esa cDls esa 

j[kh /ku dh HkjikbZ dkSu djsxk A iz'u esjs ls iwNk x;k\ eSusa lewg ds ,d lnL; ls dgk fd 

vki crk;sa fd bl nÓk esa D;k gy gksxk A lnL; us mRrj fn;k fd mldh HkjikbZ ogh djs 

ftlds ;gkW ckDl j[kk Fkk A nwljs lnL; us dgk fd ugh esjs fdlh lnL; ds ?kj pksjh gks x;h 

gS] mldh vkSj lkeku dh pksjh gks x;h bl nÓk esa ge lHkh lewg ds lnL; feydj ml jkfÓ dks 

ogu djsxsa A vkSj vius lkFkh dks dqN lewg ls iSlk izkFkfedrk ds rkSj ij nsxsa ftlls og ?kj 

dh O;oLFkk dks Bhd dj lds A  

bl izdkj esjk vuqHko gS fd ekuoksn; }kjk crk;s x;s fue;ksa o fl)kUrksa dks ;fn ge lkQ fny 

ls xzkeh.kksa ds chp ykxw djsa rks cgqr dqN bl fnÓkk esa gksus okyk gSA tSlk fd esjs dk;Z{ks= esa 

gqvk gSA  

;gk¡ rd fd xzke iapk;r o {ks= iapk;r lnL;ksa us esjh ckr dks lquk vkSj og rS;kj gq, fd cgqr 

Bhd gS ;gh vlyh fodkl gS A mnkgj.k Lo:i eSa crkuk pkgrk gwW fd xzke iapk;r &Å¡pxkWo ds 



xzke iz/kku Jhy eqUuhyky o {ks= iapk;r lnL; Jh jke fdÓksj Å¡pxkWo fodkl [k.M &gluxat 

mUuko] ;s yksx ¼esjh½ ekuoksn; dh Hkkouk ls lger gksdj iwjk iz;ksx viuh xzke iapk;r esa djus 

dks rRij gS ;gkW rd fd dgk fd ekuoksn; gesa dc ys pyksxsaA cgqr mnkgj.k o vuqHko gS A 

la{ksi esa eSa ;gh vuqHko crkuk pkgrk gWw fd eq>s dk;Z djus dh ,d u;h fnÓk izkIr gqbZ cM+k 

vkuUn vk jgk gS A cgqr cM+k fodkl dk dk;Z ge lHkh mUuko tuin esa dj ldrs gSa A ;fn ge 

lkQ fny ls ekuoksn; ds fl)kUrksa dks ykxw djds dke djsa A            iqRru yky] mUuko 

 

C. Training Programmes conducted by participants at block level 

It is gratifying to note that nearly 50 percent of the participants who had received 

trainer’s training at Manavodaya had engaged in conducting training programmes at 

block level for Self Help Group leaders and other colleagues in the block. Out of the 

449 trainers trained, 158 respondents attending the review meeting filled up the 

questionnaire. They had conducted 339 training programmes involving a participation 

of 25,373 persons. The response is clearly very encouraging, especially since most 

participants have reported a sincere attempt to provide the true concept and working of 

groups through their programmes. 

 

6.3   Issues highlighted in meetings 

• The Swarojgaris are looking for immediate benefits and have little patience. There 

is little trust among them. This is contributing to problem in group formation. 

• Good quality groups can be formed only when we move away from target 

orientation. Groups formed last year need attention. Instead of attending to them, we 

are having targets for new group formation. 

• Due to wrong selection of families in BPL list, we are facing problem. Also several 

villages have very few BPL families. For such a situation, groups having members 

less than 10 may be allowed. 



• Bank Managers should also be trained as many do not understand basic concepts. 

There are some groups which are more than one year old. They should be 

immediately given CCL 

• The groups need regular guidance. We are unable to attend group meetings 

regularly. This is leading to problems in group management, as groups are unable to 

manage themselves on their own. 

• Some good groups have been returned by banks without giving CCL with the 

objection that the group savings are not being deposited in the bank This is a wrong 

practice. The banker should be given proper orientation. 

• Some branch managers have kept the subsidy money in Fixed Deposit in their bank 

for which they are giving 6 percent interest to the group, while they are charging 14 

percent interest for the same amount. 

• Follow up training should be organised at Nyay Panchayat level to allow better 

participation by all members. 

• There is need to fix accountability at banker’s level together with monitoring of 

their performance too. A system of reward or punishment must be worked out. 

 

Comments by Bank Branch Managers 

• We make our best attempt to identify good and genuine groups. It is only when we 

are not satisfied that we refuse linkage. 

• We cannot visit a group at the time of its formation. Some groups are formed for 

taking subsidy only. 

 

 

 

 



Comments by Project Directors 

• The progress in SHG work has been slow. One of the reasons is that the training at 

Manavodaya was held much after the start of the programme. Before the training, 

the concepts were not clear to most of our staff. 

• There is need to start skills training for members of SHGs 

• The targets are increasing. As a result there is a lot of pressure to perform. In several 

cases, revolving fund cannot be given to the groups because of imbalance between 

target and funds. 

 

• We have been getting support from small banks, but not the big commercial banks. 

We have good relations at personal level. But that does not help in Linkage. Several 

groups have not been able to open bank accounts. 

 

6.4   Follow up Action 

 

The issues highlighted led to an interesting discussion and agreement on the following 

follow up action : 

 

A. Block level Training and Coordination Committee for SGSY 

It was decided to form block level Training and Coordination Committees for training 

and monitoring of SHG formation under SGSY. A list was drawn up during the review 

meetings in Banda and Allahabad. In Banda, dates for their block level meetings and 

district level meeting were also finalised. Selected members of the block committee 

would help in training and follow up at the district level too. This was a very important 

outcome of the review meetings to coordinate and develop quality in programme 

implementation. 



 

B. Identification and training of Group Accountant 

As every group cannot be monitored closely by the Village Development officer, it was 

suggested by Manavodaya representative and agreed in most districts that a Group 

Accountant should be identified and trained in recordkeeping and accounts. 

Manavodaya would be happily to provide training support where necessary. 

 

 

 

C. Account Books and Proceedings Register 

Some participants in Banda and Allahabad suggested that the format for Account books 

and Proceedings Register be kept similar to the format developed at Manavodaya, as it 

can be written very easily by a less educated person too. Sitapur and Unnao are already 

following the Manavodaya format. 

 

D. Formation of one model group in every village 

This will promote quality as well as spread of groups. Participants in most districts 

agreed that this will be a useful step. It was suggested that leaders of model groups be 

provided intensive training so that the working of groups is strengthened. 

 

 

 

 

7. CONCLUDING REMARKS 

 

The challenge posed by the mindsets of officers accustomed to work within the 

conventional top-down delivery based model of development seemed very heavy at 

It is a complete training in character building and knowledge about the art of living. Such a training should be 
compulsory for all government employees and officers before they join service. 

 
Siyaram Rawat, Assistant Development Officer, Miyaganj, Unnao 

 



start of the programme. In fact, most participants came to the programme with negative 

mindsets, challenging the organisers in the opening session itself with direct remarks 

like, ‘Do you believe in what you are telling us?’ It is indeed a pleasure to report that 

such attitudes did not last. Those with cynicism had valid logical reasons for their 

perceptions. They did challenge new notions, but were also inquisitive learners, who 

could appreciate positive experiences and were willing to accept faults in their 

understanding or belief, often deeply held.  

 

The whole programme was like a grandiose learning about human nature – how it is 

shaped by one’s thinking and how it gets converted through a learning process. Self 

Help among the poor without offering direct economic incentive appears improbable to 

a mind accustomed to talk about and give subsidies. For such a person, the whole 

concept of social mobilisation and empowerment comes as an impractical phenomenon 

that happens in books or films only. It was only through the experience of open 

discussion, value based reflection and direct observation at village level that enabled 

the participants to break free from their mindsets and eventually even feel convinced 

that they can do it. 

 

Holding on to values was central to the process. Initially, such a value was strict time 

discipline itself. A bell was used for coordinating the timing of all events whether it be 

breakfast or prayers. Many participants reported that on the first day they felt like being 

in prison, but soon they not only started enjoying the discipline but felt that it was 

absolutely essential for them.  

 

Participants were always made to feel as equals, to speak up whatever was in their mind 

and to disagree whenever they felt so. The group process always ensured an inner 



discipline. Any loose statement would be immediately challenged by their own 

colleagues. Good friends would temporarily look like enemies and those who had not 

known each other before seemed to coordinate every well. The interplay of human 

nature was a treat to observe. 

 

The greatest satisfaction to the organisers, however, came from the increased sense of 

responsibility and commitment among the participants. It came from being part of a 

process where participants started feeling that their job in the government and therefore 

their life itself had acquired a new meaning. This was a slow self-propelling process. 

Facilitating questions like “whether an individual is a victim of circumstances or 

whether an individual can change circumstances” came up with varying responses, but 

it helped the participants to think seriously about themselves. 

 

It was not all reflection through. All the participants had to engage in practical exercises 

relating to accounts and record keeping. They had to present their opinion through an 

overhead projector by a quickly prepared transparency. Training charts had to be made 

by participants everyday, to be carried back by them eventually. Several participants 

were observed sitting up late in the night or finding time immediately after lunch or 

breakfast to finish their charts. Participants remarked in humour that they enjoyed the 

feeling of true learning like in school. Several remarked that they felt a sense of peace 

and were able to concentrate after a long time. 

 

It is clear from the above experience that a properly designed and executed capacity 

building programme can make a real difference to the knowledge, attitude and skills of 

participants. A question, however, does remain regarding the stability or continuity of 

such a learning experience. The post training review meetings at the district level 



revealed a mixed result in this regard. Many participants had carried the new values and 

perspectives to their jobs and had also imparted training to others successfully. But the 

increasing burden of new targets together with inadequate  opportunity to monitor and 

follow up earlier work create a feeling of frustration. Besides, new values had not 

always found support from peers and, in at least one case discussed in detail, the 

participant was served notice as a punishment for not abiding by conventions. 

 

It is important to recognise, however, that most participants trained as trainers did 

conduct local training programmes that were well attended. The large number of 

persons from the government staff, NGOs and community leaders who attended such 

programmes at local level indicates the strong potential that exists in building the 

capacity of selected development functionaries as trainers to spread the message of the 

new paradigm and the associated knowledge and skills locally. This process can be 

enriched and strengthened if simultaneous measures are taken to provide other related 

support to the functionaries to enable them to use their skills optimally. As highlighted 

in the review meetings at district level, this implied establishment of committees at 

block level to monitor the problems and achievements in groups, settings up 

appropriate management systems at group level including suitable accounts and record 

keeping with trained accountants paid by the group, thus reducing the workload of the 

functionaries. Such steps do not require any investment, but they do require proper 

support and encouragement by the district administration to keep up the motivation and 

effectiveness of the development officers. 

 

In general, we are convinced from the above experience that capacity building 

programmes can make a real difference to the thinking and working of development 

officers at grassroots level, even if they are accustomed to work through the 



conventional delivery based approach to development. Such a capacity building process 

has to build on systematic reflection on values, practical field based guidance and an 

open congenial atmosphere that welcomes debate. The transformation of mindsets 

holds the key to effective facilitation of self help and empowerment among the poor 

which is basic to eradication of poverty. The capacity building programme, however, 

should not be an isolated exercise and must be followed up with appropriate support 

and measures at local level for greater effectiveness. 

 

 I have realised that if we can transform our way of thinking then we can change the thinking of people too and 
then we can perform with ease the most difficult tasks too.  

Anil Kumar Shukla, Hargaon, Sitapur 
 



 

Annexure A 
EXCERPTS FROM PUBLIC RESOLUTIONS MADE BY PARTICIPANTS 
 
    S. No Resolution  Participants 

 
1. I am committed to go back to my field and 

work dutifully with honesty in fulfilling my 
responsibilities 
 

 Chedilal, Unnao 

2. To perform duties on time  Ali Baksh, Banda,  
Subhash Kumar, Agra  
Mahesh Srivastava, Agra 
 

3. Would never take alcohol in life  Udra Prasad, Banda 
Devi Singh, Agra 
 

4. Would stop chewing tobacco (Gutka)  Ramdin Shukla & 
Shiv Kumar Dixit, Banda 
Jaya Prakash, Bishambhar Prasad,  
Deoria 
 

5. Would stop smoking and chewing tobacco  Grace Babu, Ram Kishor and  
Satish Chandra, Agra 
 

6. Coordination with wife at home, control 
over anger and end to wife beating 
 

 Shankar Lal, Agra 

7. To perform duties and help the poor to 
bring about change in thinking 
 

 Jagdish Prasad, Agra 

8. Not to sleep till late morning  Rajiv Mishra, Deoria 
 

9.  To bring about change in perspective and 
meaningful collective thinking among 
people. 
 

 Several participants of Allahabad 
 

10. To give up Betel leaf (Paan) and cigarette 
smoking  

 Shiv Kumar Srivastava and  
Surendra Singh Sengar, Unnao 
 

11. Regularity in daily life  Gyanendra Bahadur, Unnao 
 

12. To do self-reflection everyday. Ponder 
upon mistakes in last 24 hours and correct 
them. 

 Several participants of Sitapur 



 

              Annexure B 
 
              Districtwise Participation in the Programme 
 
 
 

S.No. Dates of Programme District Participants 

1. 30 July - l August, 2001 Unnao 21 

2. 8 - 10 August, 2001   Allahabad 17 

3. 16 - 18 August, 2001 Sitapur 26 

4. 6 - 8 September, 2001 Deoria 29 

5. 10 - 15 September, 2001 Allahabad 20 

6. 19 - 21 September, 2001  Agra 22 

7. 24 - 29 September, 2001  Sitapur 30 

8. 3 - 5 October, 2001 Banda 29 

9. 8 - 13 October, 2001 Allahabad 28 

10. 17 - 22 October, 2001  Sitapur 28 

11. 1 - 3 November, 2001  RaeBareilly 25 

12. 5 - 10 November, 2001 Unnao 27 

13. 22 - 27 November, 2001  Deoria 25 

14. 3 - 8 December, 2001 Agra 30 

15. 19 - 24 December, 2001 Deoria 24 

16. 27 - 1 January, 2002 Banda 24 

17. 7 - 12 January, 2002 Agra 21 

18. 18 - 23 January, 2002 Banda  28 

 Total  454 

 
 



 

Annexure C 
 
Daily Training Schedule 
 
TRAINING OF TRAINERS IN SHG FORMATION & 
MANAGEMENT 
Manavodaya Institute of Participatory Development, Lucknow.  
 
Day Session   Content 
 
Day 1 I   Introduction of participants, Discussion of programme & 
    expectation by participants. 
 II  Experience sharing on SHGs ,  
 III  Role play on Development Communication. 
   Methodology of conducting Role Plays. 
 IV  Concept of Self Help Groups 
 
 
Day 2 I & II  Principles of formation of Self Help Groups. 
 III & IV  Group exercise: SHG Rules & Procedures  
   Management. 
 
 
Day 3 I & II  Methods of Participatory Rural Appraisal. 
 III  Process of lending and bank linkage. 
 IV  Record keeping in Self Help Groups. 
  
 
Day 4 I to IV  Accounts management ( Group work ) 
   Procedures, exercises and methods of  
   Training. 
 
 
Day 5  I  Preparation for field work  
 II to IV  Field work: Management of SHGs. 
   Film show 
 
    
Day 6 I   Presentation of field reports in groups. 
 II & III  NABARD Guidelines on SHG – Bank 
    linkage Exercises in linkage. 
 IV  Methodology for grading of groups. 
  
Day 7 I  Training Methodology. 
 II  Preparation of action plan. 
 III  Presentation of reports, Feed back  
 IV  Valediction  

 
Session    Timings 

       I   10.00 to 11.30 a.m. 
       II   11.45 to 13.15 p.m.  
       III   14.00 to 15.30 p.m.        

     IV   15.45 to 17.15 p.m. 



 

 
 

 ABBREVIATIONS USED 
 

 
 
 

SHG  - Self Help Group 

DRDA - District Rural Development Agency 

SB  - Savings Bank 

SGSY  - Swarna Jayanti Gram Swarojgar Yojna 

NABARD - National Bank for Agriculture & Rural  

   Development 

 

VDO  - Village Development officer 

ADO  - Assistant Development officer 

NGO  - Non Governmental Organisation 

BDO  - Block Development officer 

CCL  - Cash Credit Limit 

BPL  - Below Poverty Line 


